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DEAR FRIENDS,

It gives me great pleasure to bring our 
annual report for 2014-15 to you.

The year that was, has seen Azad grow 
ŝŶ�ŵƵůƟƉůĞ�ǁĂǇƐ͘�tĞ�ĞǆƉĂŶĚĞĚ�ŽƵƌ�
presence to Indore, Madhya Pradesh 
ĂŶĚ�ĂƐ�/�ǁƌŝƚĞ�ƚŚŝƐ͕�ƚŚĞ�ĮƌƐƚ�ďĂƚĐŚ�ŽĨ�
women are undergoing training in 
<ŽůŬĂƚĂ�ĂƐ�ǁĞůů͘�tĞ�ŝŶŝƟĂƚĞĚ�Ă�ƉŝůŽƚ�
ƌĞƐŝĚĞŶƟĂů�tŽŵĞŶ�ŽŶ�tŚĞĞůƐ��ĐĂĚĞŵǇ�
ŝŶ�:ĂŝƉƵƌ�ʹ�ŝŶ�ĐŽůůĂďŽƌĂƟŽŶ�ǁŝƚŚ�ƉĂƌƚŶĞƌƐ�
from Himachal Pradesh, Gujarat & 
Rajasthan. In Delhi, we piloted Azad 
<ŝƐŚŽƌŝ�ϵ�ƐĞ�;ƚŽͿ�ϭϮ�ƉƌŽŐƌĂŵŵĞ͘�tĞ�
have also built on the learnings of 
ŽƵƌ�ƉƌĞǀŝŽƵƐ�ĞǆƉĞƌŝĞŶĐĞ�ŽĨ�ĞŶŐĂŐŝŶŐ�
ǁŝƚŚ�ŵĞŶ͕�ĂŶĚ�ŝŶŝƟĂƚĞĚ�Ă�ůŽŶŐ�ƚĞƌŵ�
programme with groups of men in the 
ĐŽŵŵƵŶŝƟĞƐ�ǁĞ�ǁŽƌŬ�ǁŝƚŚ͘�dŚƌŽƵŐŚ�
ŽƵƌ�͚>ĞĂƌŶŝŶŐ�:ŽƵƌŶĞǇƐ͛�ŝŶŝƟĂƟǀĞ͕�
ƚĞĂŵƐ�ŽĨ�ƐƚĂī͕�ǁŽŵĞŶ�ĚƌŝǀĞƌƐ�ĂŶĚ�
trainees reached out to more than 20 
ŽƌŐĂŶŝƐĂƟŽŶƐ�ĂĐƌŽƐƐ�<ĞƌĂůĂ͕��ŚĞŶŶĂŝ͕�
DĂŚĂƌĂƐŚƚƌĂ͕�'ƵũĂƌĂƚ�ĂŶĚ�hƩĂƌ�WƌĂĚĞƐŚ�
to connect with and learn about other 
ŝŶƐƟƚƵƟŽŶƐ�ĂůƐŽ�ǁŽƌŬŝŶŐ�ǁŝƚŚ�ǁŽŵĞŶ�ŝŶ�
ŶŽŶͲƚƌĂĚŝƟŽŶĂů�ůŝǀĞůŝŚŽŽĚ�ĚŽŵĂŝŶƐ͘�

�ůů�ƚŚŝƐ�ĂĐƟŽŶ�ĂŶĚ�ĐŽŶĐŽŵŝƚĂŶƚ�
ƌĞŇĞĐƟŽŶ�ŚĂƐ�ĞŶĂďůĞĚ�ƵƐ�ƚŽ�ŚĂƌǀĞƐƚ�
learning as we move along. It has also 
fed into the strategic plan, which the 
end of 2014-15 saw us embarking on. 
Many of you have been part of the 
ƉůĂŶŶŝŶŐ�ƉƌŽĐĞƐƐ͕�ĂŶĚ�ŚĂǀĞ�ĂĐƟǀĞůǇ�
contributed through MANTHAN, 
organized in March 2015. The process 
ŚĂƐ�ďĞĞŶ�ŝŶƚĞŶƐĞ�ĂŶĚ�ŝŶĨŽƌŵĂƟǀĞ͕�ǁŝƚŚ�
ƚŚĞ�ƉĂƌƟĐŝƉĂƟŽŶ�ŽĨ�ĂŶĚ�ĐŽŶƐƵůƚĂƟŽŶƐ�
with our large group of stakeholders. 
As I write this, our strategic plan is in 
ƚŚĞ�ƉƌŽĐĞƐƐ�ŽĨ�ŐĞƫŶŐ�ĮŶĂůŝǌĞĚ͘�tĞ�
ĂƌĞ�ůŽŽŬŝŶŐ�ĨŽƌǁĂƌĚ�ƚŽ�ŚŽŶŝŶŐ�ŽƵƌ�ĐƌĂŌ�
ďĞƩĞƌ�ʹ�ĚŽŝŶŐ�ŵŽƌĞ͕�ĂŶĚ�ďĞƩĞƌ�ŽĨ�ǁŚĂƚ�
we have been doing.

/ƚ�ŝƐ�ĂŶ�ĞǆĐŝƟŶŐ�ũƵŶĐƚƵƌĞ�ĨŽƌ�ƵƐ͘�dŚĞ�
ĞǆƚĞƌŶĂů�ĐŽŶƚĞǆƚ�ŚĂƐ�ĐŚĂŶŐĞĚ�ƌĂƉŝĚůǇ�
over the last few years.  Today, there 
are new markets that have opened up 
ĨŽƌ�ǁŽŵĞŶ�ĐŚĂƵīĞƵƌƐ͘�^ĞǀĞƌĂů�^ƚĂƚĞ�
'ŽǀĞƌŶŵĞŶƚƐ�ŚĂǀĞ�ƉƵďůŝĐůǇ�ĞǆƉƌĞƐƐĞĚ�
the need to have more women in the 
ƉƵďůŝĐ�ƚƌĂŶƐƉŽƌƚ�ƐĞĐƚŽƌ͘ �tŽŵĞŶ�ĂƐ�
͚ƉƌŽĨĞƐƐŝŽŶĂů�ĐŚĂƵīĞƵƌƐ͛�ŝƐ�Ă�ĐŽŶĐĞƉƚ�
ƚŚĂƚ�ŚĂƐ�ďĞĞŶ�ĞƐƚĂďůŝƐŚĞĚ�ĮƌŵůǇ�ʹ�
not just in the ‘industry’ but more 
importantly, in the minds of the women 
themselves. Azad and all the women 
trainees, drivers and their families have 
ĐŽŶƚƌŝďƵƚĞĚ�ƐŝŐŶŝĮĐĂŶƚůǇ�ƚŽ�ƚŚŝƐ�ĐŚĂŶŐĞ͕�
ďǇ�ďŽůĚůǇ�ĞǆƉĞƌŝŵĞŶƟŶŐ͕�ƉĞƌƐĞǀĞƌŝŶŐ�
ĂŶĚ�ƐƚĂǇŝŶŐ�ŽŶ�ĐŽƵƌƐĞ͘�dŚĞƌĞ�ŝƐ�ƐƟůů�Ă�
long way to go to ensure that women 
occupy a strategic space in the public 
transport sector and, while engaging 
with it, also enrich it with their own 
ĞǆƉĞƌŝĞŶĐĞ͕�ǁŝƐĚŽŵ�ĂŶĚ�ƉĞƌƐƉĞĐƟǀĞ͘

The journey has not been simple. 
Perhaps no journey worth taking is ever 
ƐŝŵƉůĞ͊�tĞ�ʹ�ƚŚĞ��ǌĂĚ�ƚĞĂŵ͕�ƚŚĞ�ǁŽŵĞŶ�

foreword

tĞ�ĐŽŶƟŶƵĞ�ƚŽ�ĐŽůůĂďŽƌĂƚĞ�ĂŶĚ�ĂĐƟǀĞůǇ�
ƉĂƌƟĐŝƉĂƚĞ�ŝŶ�ĐŽůůĞĐƟǀĞ�ƉƌŽĐĞƐƐĞƐ�ƐƵĐŚ�
as the One Billion rising campaign in 
Delhi & Jaipur, and the 2nd Global Men 
�ŶŐĂŐĞ�^ǇŵƉŽƐŝƵŵ�ƚŚĂƚ�ǁĂƐ�ŚĞůĚ�ŝŶ�
�ĞůŚŝ͘��Ŷ�ĂĐƟŽŶ�ƌĞƐĞĂƌĐŚ�ƉƌŽũĞĐƚ�ǁĂƐ�
ƵŶĚĞƌƚĂŬĞŶ�ƚŽ�ƵŶĚĞƌƐƚĂŶĚ�ďĞƩĞƌ�ƚŚĞ�
ĂƐƉŝƌĂƟŽŶƐ�ŽĨ�ǇŽƵŶŐ�ǁŽŵĞŶ�ůŝǀŝŶŐ�ŝŶ�
ƚŚĞ�ƐůƵŵƐ�ĂŶĚ�͚ďĂƐƟƐ͛�ŽĨ��ĞůŚŝ͘�KƵƌ�
ZĞƐĞĂƌĐŚ�Θ��ŽĐƵŵĞŶƚĂƟŽŶ�ƚĞĂŵ͕�
which was set up in 2014, published 
ĐƌĞĂƟǀĞ�ĐŽŵŵƵŶŝĐĂƟŽŶ�ŵĂƚĞƌŝĂůƐ�ƚŽ�
ďĞ�ƵƐĞĚ�ďǇ�ĐŽŵŵƵŶŝƟĞƐ͘�tĞ�ŚĂǀĞ�ĂůƐŽ�
hosted several groups of students and 
ƉƌŽĨĞƐƐŝŽŶĂůƐ�ĨƌŽŵ�ĚŝīĞƌĞŶƚ�ĐŽƵŶƚƌŝĞƐ�
as part of their learning journeys, and 
ƐŚĂƌĞĚ�ǁŝƚŚ�ƚŚĞŵ�ŽƵƌ�ĞǆƉĞƌŝĞŶĐĞ͘

dŚĞ�ǁŽƌŬ�ŽĨ��ǌĂĚ�ŚĂƐ�ĐŽŶƟŶƵĞĚ�
ƚŽ�ƌĞĐĞŝǀĞ�ƌĞĐŽŐŶŝƟŽŶ�ĨƌŽŵ�ŽƚŚĞƌ�
ƐƚĂŬĞŚŽůĚĞƌƐ͘�tĞ�ǁĞƌĞ�ŚŽŶŽƵƌĞĚ�ďǇ�ƚŚĞ�
ĂƉƉƌĞĐŝĂƟŽŶ�ĂŶĚ�ĂǁĂƌĚ�ǁĞ�ƌĞĐĞŝǀĞĚ�
ĨƌŽŵ�ƚŚĞ��ŵďĂƐƐǇ�ŽĨ�hŶŝƚĞĚ�^ƚĂƚĞƐ͕�
ĨƌŽŵ�^ŚŝǀĂũŝ��ŽůůĞŐĞ͕�EĞǁ��ĞůŚŝ͘�KŶĞ�
of our woman drivers, Omkari, was 
ĨĞůŝĐŝƚĂƚĞĚ�ďǇ�^Z>��ŝĂŐŶŽƐƟĐƐ�ŽŶ�ƚŚĞ�
ŽĐĐĂƐŝŽŶ�ŽĨ�tŽŵĞŶ Ɛ͛��ĂǇ͘

drivers, women trainees and all those 
who have been part of this, have had our 
ƐŚĂƌĞ�ŽĨ�ƵƉƐ�ĂŶĚ�ĚŽǁŶƐ͘�tĞ�ŚĂǀĞ�ŵĂĚĞ�
mistakes, taken the wrong turns, jumped 
ƚŚĞ�ƌĞĚ�ůŝŐŚƚ�ĂŶĚ�ƐŽŵĞƟŵĞƐ�ĨŽƵŶĚ�
ourselves at a dead-end!! But through it 
all, we have kept our faith, held ourselves 
ŵƵƚƵĂůůǇ�ĂĐĐŽƵŶƚĂďůĞ�ĂŶĚ�ƚƌŝĞĚ�ƚŽ�ĚŝƐƟů�
ůĞĂƌŶŝŶŐ�ƚŚĂƚ�ĐŽƵůĚ�ŚĞůƉ�ďƵŝůĚ�ŽƵƌ�ŶĞǆƚ�
steps. The enclosed pages - some from 
the diary of a woman driver and others 
ĐŽŶƚĂŝŶŝŶŐ�ŝŶƐƟƚƵƟŽŶĂů�ŶĂƌƌĂƟǀĞ�Ͳ�ƉƌŽǀŝĚĞ�
Ă�ŐůŝŵƉƐĞ�ŽĨ�ƚŚŝƐ�ĞǀĞŶƞƵů�ũŽƵƌŶĞǇ͘

tĞ�ĂƌĞ�ŐƌĂƚĞĨƵů�Ăƚ�ŚĂǀŝŶŐ�ŚĂĚ͕�Ăƚ�Ăůů�
ƟŵĞƐ�ʹ�ĨƌŝĞŶĚƐ�ŽĨ��ǌĂĚ�ʹ�ǁŚŽ�ŚĂǀĞ�
ƐƵƉƉŽƌƚĞĚ�ƵƐ͕�ĐƌŝƟƋƵĞĚ�ƵƐ͕�ŝĚĞĂƚĞĚ�ǁŝƚŚ�
ƵƐ�ĂŶĚ�ŐŝǀĞŶ�ƵƐ�ƐƚƌĞŶŐƚŚ͘�tĞ�ŚĂǀĞ�ůĞĂƌŶƚ�
ĨƌŽŵ�ŽƵƌ�ƉĞĞƌ�ŽƌŐĂŶŝƐĂƟŽŶƐ͕�ĂŶĚ�ƚŚĂŶŬ�
our partners for graciously sharing their 
ǁŝƐĚŽŵ�ĂŶĚ�ŬŶŽǁůĞĚŐĞ�ǁŝƚŚ�ƵƐ͘�tĞ�ĐŽƵůĚ�
not have travelled this far without the 
ĐŽŶĮĚĞŶĐĞ�ĂŶĚ�ĨĂŝƚŚ�ƌĞƉŽƐĞĚ�ŝŶ�ƵƐ�ďǇ�Ăůů�
ŽƵƌ�ĚŽŶŽƌƐ�ʹ�,ƵŵĂŶ��ŝŐŶŝƚǇ�&ŽƵŶĚĂƟŽŶ͕�
KĂŬ�&ŽƵŶĚĂƟŽŶ͕��ŵĞƌŝĐĂŶ�:ĞǁŝƐŚ�tŽƌůĚ�
^ĞƌǀŝĐĞ͕��DƉŽǁĞƌ�ĂŶĚ�ŵĂŶǇ�ŽƚŚĞƌ�
individuals who have contributed…
ƚŚĞ�ĞŶƟƌĞ�ƚĞĂŵ�ŽĨ��ǌĂĚ͕�ǁŚŝĐŚ�ŚĂƐ�
also learnt to break some boundaries 
within,  while helping the women break 
boundaries around them…the Board, that 
ŚĂƐ�ĂůǁĂǇƐ�ƐƚŽŽĚ�ďǇ�ƚŚĞ�ŽƌŐĂŶŝƐĂƟŽŶ͕�
ŐƵŝĚŝŶŐ͕�ĂĚǀŝƐŝŶŐ͕�ƋƵĞƐƟŽŶŝŶŐ�ĂŶĚ�ĂůǁĂǇƐ�
ƐƵƉƉŽƌƟŶŐ͘

dŚĞ�ƉŽǁĞƌ�ŽĨ�͞ĐŽůůĞĐƟǀĞ�ĞŶĞƌŐǇ͟�ŝƐ�
immense, and we hope that this energy 
will be further galvanized to see many 
more resource poor women being able to 
ĞǆĞƌĐŝƐĞ�ƚŚĞŝƌ�ĐŚŽŝĐĞ�ƚŽ�͚ůŝǀĞůŝŚŽŽĚƐ�ǁŝƚŚ�
dignity’.

MEENU VADERA
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�ǌĂĚ Ɛ͛�ŇĂŐƐŚŝƉ�ƉƌŽŐƌĂŵŵĞ͕�tŽŵĞŶ�ŽŶ�
tŚĞĞůƐ�;tKtͿ͕�ĞƋƵŝƉƐ�ƌĞƐŽƵƌĐĞͲƉŽŽƌ�
women with knowledge and skills to enable 
them to earn livelihoods with dignity. The 
programme empowers women to become 
ƉƌŽĨĞƐƐŝŽŶĂů�ĐŚĂƵīĞƵƌƐ�ĂŶĚ�ŝŶĚĞƉĞŶĚĞŶƚ�ĂŶĚ�
ĐŽŶĮĚĞŶƚ�ŝŶĚŝǀŝĚƵĂůƐ͘�

&ĞŵĂůĞ�ƉĂƌƟĐŝƉĂƟŽŶ�ƌĂƚĞ�ŝŶ�/ŶĚŝĂ Ɛ͛�ůĂďŽƵƌ�
force remains low at only 27%1 . That means 
less than one in three women engage in the 
formal labour market.

WƌŽĨĞƐƐŝŽŶĂů�ĚƌŝǀŝŶŐʹ�Ă�ƌĞŵƵŶĞƌĂƟǀĞ�ĂŶĚ�
ŐƌŽǁŝŶŐ�ƐĞĐƚŽƌ�Ͳ�ŚĂƐ�ƚƌĂĚŝƟŽŶĂůůǇ�ďĞĞŶ�ĐůŽƐĞĚ�
ĨŽƌ�ǁŽŵĞŶ͘�tĞ�Ăƚ��ǌĂĚ�&ŽƵŶĚĂƟŽŶ�ďĞůŝĞǀĞ�
ŝŶ�ĚŝƐƌƵƉƟŶŐ�ƚŚĞ�ƐƚĂƚƵƐ�ƋƵŽ�ƚŽ�ĐƌĞĂƚĞ�ŵŽƌĞ�
ĞƋƵĂů�ĂŶĚ�ƌĞŵƵŶĞƌĂƟǀĞ�ůŝǀĞůŝŚŽŽĚ�ŽƉƟŽŶƐ�
ĨŽƌ�ƌĞƐŽƵƌĐĞͲƉŽŽƌ�ǁŽŵĞŶ͘�tĞ�ŚĂǀĞ�ĂůǁĂǇƐ�
believed, and have had the privilege to 
witness, that when women are socially and 
economically empowered, they become 
catalysts of change, not just in their own lives 
ďƵƚ�ĂůƐŽ�ŝŶ�ƚŚĞŝƌ�ĨĂŵŝůŝĞƐ�ĂŶĚ�ĐŽŵŵƵŶŝƟĞƐ͘

AZAD FOUNDATION

1
World Bank 2013

about

Azad works with resource-poor women to enable them to:

 » Imagine new roles for themselves

 » 'Ğƚ�ŽƉƉŽƌƚƵŶŝƟĞƐ�ƚŽ�ǁŽƌŬ�ŝŶ�ƐĂĨĞ�ĂŶĚ�ƌĞƐƉĞĐƞƵů�ĞŶǀŝƌŽŶŵĞŶƚƐ

 » �ŶŚĂŶĐĞ�ƚŚĞŝƌ�ĞĐŽŶŽŵŝĐ�ƐƚĂƚƵƐ͕�ƐĞůĨͲƌĞƐƉĞĐƚ�ĂŶĚ�ĚŝŐŶŝƚǇ

 » �ƵŝůĚ�ƐŽĐŝĂů�ĐĂƉŝƚĂů�ĂƐ�ƚŚĞǇ�ƚƌĂŶƐĨŽƌŵ�ƚŚĞŝƌ�ŽǁŶ�ůŝǀĞƐ�ĂŶĚ�ŽĨ�ƚŚŽƐĞ�ĂƌŽƵŶĚ�ƚŚĞŵ

�ǌĂĚ�&ŽƵŶĚĂƟŽŶ�ǁŽƌŬƐ�ƚŽǁĂƌĚƐ�Ă�ǁŽƌůĚ�ǁŚĞƌĞ�Ăůů�ǁŽŵĞŶ͕�ŝŶ�ƉĂƌƟĐƵůĂƌ�ǁŽŵĞŶ�ĨƌŽŵ�
ƵŶĚĞƌƉƌŝǀŝůĞŐĞĚ�ďĂĐŬŐƌŽƵŶĚƐ͕�ĞŶũŽǇ�ĨƵůů�ĐŝƟǌĞŶƐŚŝƉ͕�ĞĂƌŶ�Ă�ůŝǀĞůŝŚŽŽĚ�ǁŝƚŚ�ĚŝŐŶŝƚǇ�ĂŶĚ�
ŐĞŶĞƌĂƚĞ�ǁĞĂůƚŚ�ĂŶĚ�ǀĂůƵĞ�ĨŽƌ�Ăůů͘

My name is Seema. I live in Delhi’s Jahangirpuri 

area. I have studied in a government school 

up to Class 12. Most of the people in my area 

live in one room tenements with the bare 

minimum facilit ies. Almost all the families are 

hard up on money and can just about manage 

to sustain themselves. Most of the menfolk 

do casual jobs as labourers, masons, painters 

and drivers. Some of the women virtually run 

the house by working as housemaids in the 

big colonies nearby. They don’t have a choice, 

as their husbands fritter away whatever 

little they earn on buying alcohol. Although 

the boys in the area have their share of 

struggle, I would say the going is not too bad 

for them. They have relatively more freedom 

to do whatever they want do. But, in most 

households, we young girls are not allowed to 

step out of the house without permission. My 

friends Geeta, Mala, Meena and me wanted 

to study further but our families would not 

allow us  because, “girls have to manage the 

house ultimately” and “there is not enough 

money”, Our brothers hardly did anything 

in the house and whiled away their time. 

They had the opportunity to study, 

while I remember how I would read my 

brother’s books on the sly. 

We are five siblings. I wanted to earn 

some money and contribute to the family 

income but my father and elder brother 

would hear none of it. They wanted me 

to marry the boy to whom I had been 

engaged since childhood. But I wanted 

to unshackle myself from the drunken 

brawls and violence at home. I wanted 

to do something in life but I didn’t know 

what would that be.

1 April 2014

Seema 

6 7



��ǁŽŵĂŶ Ɛ͛�ũŽƵƌŶĞǇ�ǁŝƚŚ��ǌĂĚ�ďĞŐŝŶƐ�ďǇ�ŵĞĞƟŶŐ�ŽƵƌ�
KƵƚƌĞĂĐŚΘ�DŽďŝůŝƐĂƟŽŶ�ƚĞĂŵ�ŝŶ�ŚĞƌ�ďĂƐƟ͘�dŚĞ�ƚĞĂŵ�
organises public campaigns and programmes as well as 
ŝŶĚŝǀŝĚƵĂů�ĂŶĚ�ƐŵĂůů�ŐƌŽƵƉ�ŵĞĞƟŶŐƐ͘�/ƚ�ŝŶƚĞƌĂĐƚƐ�ǁŝƚŚ�
the women individually and also engages with their 
ĨĂŵŝůŝĞƐ͘��ǌĂĚ�ƚĞĂŵ�ŝƐ�ŽŌĞŶ�ƐĞĞŶ�ƉƵƫŶŐ�ƵƉ�Ă�ĐĂŶŽƉǇ�
ŝŶ�Ă�ďĂƐƟ�Žƌ�ŐŽŝŶŐ�ĂƌŽƵŶĚ�ŽŶ�ĂŶ�ĂƵƚŽͲƌŝĐŬƐŚĂǁ�ƚĞůůŝŶŐ�
ƉĞŽƉůĞ�ĂďŽƵƚ�ƚŚĞ�tŽŵĞŶ�ŽŶ�tŚĞĞůƐ�ƉƌŽŐƌĂŵŵĞ�ŽŶ�Ă�
loudspeaker, with songs and messages about women’s 
ƌŝŐŚƚƐ�ĂŶĚ�ŝŵƉŽƌƚĂŶĐĞ�ŽĨ�ŐĞŶĚĞƌ�ĞƋƵĂůŝƚǇ͘ �>ĂƐƚ�ǇĞĂƌ͕ ��ǌĂĚ�
ǁŽƌŬĞĚ�ĂĐƌŽƐƐ�ϭϯϭ�ďĂƐƟƐ�ŝŶ�^ŽƵƚŚ͕�EŽƌƚŚ�ĂŶĚ��ĂƐƚ��ĞůŚŝ͕�
Gurgaon and Jaipur. 

Once a woman shows interest, the team puts in a 
ĐŽŶĐĞƌƚĞĚ�ĞīŽƌƚ�ƚŽ�ĨŽůůŽǁ�ƵƉ�ǁŝƚŚ�ŚĞƌ�ĂŶĚ�ĞŶƌŽů�ŚĞƌ�ĨŽƌ�
the programme. It also works with her family to address 
concerns related to driving as a profession for women. One of the biggest challenges is helping 

the trainees in procuring documents 
ƚŚĂƚ�ĞƐƚĂďůŝƐŚ�ƚŚĞŝƌ�ŝĚĞŶƟƚǇ͘ �dŚĞ�ďĂƐŝĐ�
ĚŽĐƵŵĞŶƚƐ�ƌĞƋƵŝƌĞĚ�ĨŽƌ�Ă�ůĞĂƌŶĞƌ Ɛ͛�
license are proof of address and proof 
of age. Many women do not have a 
ďŝƌƚŚ�ĐĞƌƟĮĐĂƚĞ͘�WƌŽŽĨ�ŽĨ�ĂĚĚƌĞƐƐ�ŝƐ�ŶŽƚ�
available as all household arrangements 
are set under names of the men in the 
ŚŽƵƐĞŚŽůĚƐ͘�zŽƵŶŐ�ŐŝƌůƐ�ǁŚŽ�ĂƩĞŶĚ�
schools are rarely encouraged to keep 
their documents safely, as families do not 
ŚĂǀĞ�ƉƌŽĨĞƐƐŝŽŶĂů�ĂƐƉŝƌĂƟŽŶƐ�ĨŽƌ�ƚŚĞŵ͘�
dŚƵƐ͕�ŶŽ�ŵĂƌŬ�ƐŚĞĞƚ�Žƌ�ƐĐŚŽŽů�ĐĞƌƟĮĐĂƚĞ�
may be available, even if the girls have 
studied in schools.

outreach
AND MOBILISATION

Azad helps a woman gain a formal identity by helping her establish her citizenship. Some basic documents required for a license are:
Proof of address – can be a Ration Card/voter ID Card/Pass Book of a nationalised bank/ Aadhar Card/Passport

MOBILIZATION & OUTREACH ACHIEVEMENTS 2014-15

 » �ƉƉƌŽǆŝŵĂƚĞůǇ�ϲϳ͕ϬϬϬ�ƉĞŽƉůĞ�ƉĂƌƟĐŝ
ƉĂƚĞĚ�ŝŶ�ŽƵƌ�ŵĂƐƐ�

ŽƵƚƌĞĂĐŚ�ĂĐƟǀŝƟĞƐ�ŝŶ��ĞůŚŝ
�ĂŶĚ�ϴ͕ϬϬϬ�ŝŶ�:ĂŝƉƵƌ͘ �

 » dŚĞ�ƚĞĂŵ�ŚĞůĚ�ϳϱ�ŝŶĚŝǀŝĚƵĂů�ŵĞĞƟŶŐƐ�ŝŶ��ĞůŚŝ�ĂŶĚ�:ĂŝƉƵƌ�

ĞŶŐĂŐŝŶŐ�ǁŝƚŚ�ĂďŽƵƚ�ϱϬϬϬ�ǁŽŵĞŶ�

 » �ĐƟǀŝƟĞƐ�ƵƐĞĚ�ƚŽ�ƌĞĂĐŚ�ŽƵƚ
�ƚŽ�ƚŚĞƐĞ�ŝŶĚŝǀŝĚƵĂůƐ�ĂŶĚ�

ĐŽŵŵƵŶŝƟĞƐ�ŝŶĐůƵĚĞĚ�ʹ�ƐƚƌĞĞƚ�ƚŚ
ĞĂƚƌĞ͕�ĐŽŵŵƵŶŝƚǇ�ůĞǀĞů�

ĐĂŵƉƐ͕�Įůŵ�ƐŚŽǁƐ͕�ĞǆŚŝďŝƟŽŶƐ͕�ƐŵĂůů�ŐƌŽƵƉ�ĚŝƐĐƵƐƐŝŽŶƐ�

ĂŶĚ�ŚŽƵƐĞ�ƚŽ�ŚŽƵƐĞ�ŵĞĞƟŶŐƐ͘

One day, I heard a woman talking 

over a loudspeaker in my area. She 

was inviting people to come to an 

information stall at our open ground. 

The small kids of the neighbourhood 

were running towards the sound. 

It made me curious. I sneaked out 

with my sister to check out the 

stall. A group of women were sitting 

under colourful umbrellas and there 

were lots of posters with pictures of 

women driving cars. I had never seen 

anything like this before.

The day two women from Azad 

Foundation came home, my father and 

elder brother refused to even listen to 

them, but my mother surprised me with 

her courage! She implored my father to 

at least listen to what they have to say, 

which he agreed to do.

3 April 2014

7 April 2014

They gave him a story book  “Aise Bani 

Shabbo Driver” with lots of illustrations 

and asked him to read it. The story was 

about a woman’s journey to becoming a 

driver. They told him that many women 

were already working as drivers.

After they left, I requested my father 

to allow me to enrol myself for the 

training. I assured him that I would 

comply with all his wishes if he gave 

me permission. My mother supported 

me. Surprisingly, he agreed. My brother 

was still not convinced. But I decided 

to strike when the iron is hot. The very 

next day, I went with a friend to the 

Azad Foundation office.

8 9



THE WOMEN WHO ARE MOST LIKELY TO 
GO ON TO BECOME DRIVERS ARE USUALLY:

In the age group 18 to 32 years

Have undertaken formal schooling between 

classes VIII to XII

Come from families whose average monthly 

family incomes are in the range of INR 5000 – 

7000 

tŽƵůĚ�ĞŝƚŚĞƌ�ďĞ�ǁŽƌŬŝŶŐ�ĂƐ�Ă�ĚŽŵĞƐƟĐ�
ŚĞůƉ͕�Žƌ�ĚŽŝŶŐ�ƐŽŵĞ�ƉĂƌƚ�ƟŵĞ�ĨĂĐƚŽƌǇ�ǁŽƌŬ�
ďĂƐĞĚ�Ăƚ�ŚŽŵĞ͕�ďĞ�ŝŶ�ƉĂƟĞŶƚ�ĐĂƌĞ�ǁŽƌŬ�Žƌ�ďĞ�
primarily working at home.

>ŝǀŝŶŐ�ŝŶ�ƐůƵŵƐ�ĂŶĚ�ďĂƐƟƐ͕�Žƌ�ƌĞƐĞƩůĞŵĞŶƚ�
colonies

Facing or having faced violence and abuse 

within their homes

As we were registering ourselves, we all 

exchanged our personal stories. Pushpa, a 

woman from Madanpur Khadar, said her 

husband had died and there was no one to 

support her and her three daughters. Uma 

had come in the hope that by learning how 

to drive, she could get a well-paying job. Her 

alcoholic father had died recently and she had 

three siblings. Komal used to stitch clothes for 

women and children, but the job was boring 

11 April 2014

and she didn’t earn well. She wanted to do 

something, which would give her a sense of 

freedom and of course be better paying. 

So, when she heard about driving, she felt 

that she had been waiting for something 

like this. On hearing the stories of their 

struggle, I realised there are many other 

women in similar circumstances and that 

we share similar dreams.

The written material for 

mobilization in the community that 

Azad works with is prepared by 

the Research, Documentation and 

Publication team in Azad.  

In the last year, the team published 

a FAQ booklet which answers all 

the queries that women trainees 

may have and Teen Kahaniyan - a 

set of three inspirational fact based 

stories.

It has also conducted a research 

study on Urban, Resource poor, 

Young Women’s Livelihood 

Aspirations and Opportunities to 

help us develop our programme 

and how we reach out to and 

engage with young women. 

profile
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Azad’s training programme provides 
ƚŚĞ�ǁŽŵĞŶ�ǁŝƚŚ�Ă�ƉůĂƞŽƌŵ�ƚŽ�ĂĐŚŝĞǀĞ�
ƚĞĐŚŶŝĐĂů�ĂŶĚ�ĞǀĞƌǇĚĂǇ�ƉƌĂĐƟĐĂů�ƐŬŝůůƐ͕�ƐĞůĨͲ
empowerment and personal growth. 

The training takes between 6-8 months, 
depending on the individual’s pace of learning. 
dŚĞƌĞ�ĂƌĞ�ϭϰ�ƚƌĂŝŶŝŶŐ�ŵŽĚƵůĞƐ͘�^ĞǀĞŶ�ŽĨ�ƚŚĞƐĞ�
ƌĞůĂƚĞ�ƚŽ�ĚƌŝǀŝŶŐ�ƉƌĂĐƟĐĞ͘�dŚĞ�ƌĞƐƚ�ĂƌĞ�ŶŽŶͲ
driving modules focussing on empowerment, 
ƐƉĞĐŝĮĐĂůůǇ�ŽŶ�ĮŶĂŶĐŝĂů�ůŝƚĞƌĂĐǇ͕ �ǁŽŵĞŶ Ɛ͛�
ƌŝŐŚƚƐ͕�ĮƌƐƚ�ĂŝĚ͕�ƐĞůĨͲĚĞĨĞŶĐĞ͕�ƐĞůĨͲĚĞǀĞůŽƉŵĞŶƚ͕�
ƐƉŽŬĞŶ��ŶŐůŝƐŚ�ĂŶĚ�ĐŽŵŵƵŶŝĐĂƟŽŶƐ�ƐŬŝůůƐ͘

A key part of Azad’s curriculum is training in 
ĚƌŝǀŝŶŐ�ƌĞůĂƚĞĚ�ƐŬŝůůƐ͘�tŽŵĞŶ�ƚƌĂŝŶĞĞƐ�ǁŝƚŚ�
learner’s license are sent to a driving school 
ƚŽ�ĂĐƋƵŝƌĞ�ĨŽƌŵĂů�ƚƌĂŝŶŝŶŐ�ŽǀĞƌ�Ă�ƉĞƌŝŽĚ�ŽĨ�
a month. Following this, they get rigorous 
ƚƌĂŝŶŝŶŐ�ĂŶĚ�ƉƌĂĐƟĐĞ�ďǇ��ǌĂĚ�ĨĂĐƵůƚǇ�ŝŶ�ĐĂƌƐ͘�
�ĞŐŝŶŶŝŶŐ�ĨƌŽŵ�ƉƌĂĐƟĐĞ�ŽŶ�ƚŚĞ�ŐƌŽƵŶĚ͕�ƚŚĞǇ�

training MODULES CONDUCTED BY AZAD

Induction module

Learner’s module for learner’s license

Driving skill training

Driving training for permanent license

Map reading

Practice for employability (self driving)

First aid

Gender and domestic violence, legal aspects

Sexual and reproductive health

Self defence training

Communication skills

Spoken English

Counselling and personal growth

After a couple of days, we were all divided 

into groups, to be taken to the Maruti Driving 

School (MDS) at Sarai Kale Khan for training 

in driving. We were all a jumble of emotions. 

Finally, the D-Day arrived. I was at the 

Azad Foundation office. My training kicked 

off with a learners’ license course. We were 

taught how to recognise all the traffic 

signs. Frankly, not all of them make sense 

to me even now but I tried to learn how to 

recognise them. Then there were the road 

maps. They were such a maze! The trainer 

tried so hard to make me understand. How 

could I, when I didn’t know any of the roads 

except the one in front of my house? One 

day, those of us who had our mark sheet 

and address proof were taken to the Road 

Transport Authority office for getting a 

learner’s license made. I thought it would 

be a proper card but it turned out to be a 

stamped paper with my photo on it .

There was tension, excitement 

and nervousness.

I had never even sat in a car before. 

Thankfully, we were only made to sit on a 

simulator, which just gives you the feel of 

sitting in a car. So, I got to know how to 

start a car, how to move the steering wheel. 

I also got to learn about the functions of 

the clutch, brake, gear and accelerator. We 

were also familiarised with the road signs. 

After a few days, it was time to sit in a 

real car and go on the road with a trainer. 

I came to know that the car has a double 

brake, accelerator and a clutch.  My hands 

were actually sweating when I first put my 

hands on the steering wheel. The trainer was 

saying so many things. It was all going over 

my head. All of us learnt at a different pace. 

Pushpa was the most mature of us all and 

understood faster. Uma was so- so. I was 

perhaps the slowest in grasping. I remember 

how I would tremble just when the ignition 

had to be turned on. The car would jerk, 

splutter and turn off again. Everything would 

go wrong right from the word ‘go’. Often, I 

would be tempted to just leave everything 

and go home but my friends would egg me 

on to continue. I came to know that many 

other girls had got their permanent license 

this year.

14 April 2014

17 April 2014

ĞǀĞŶƚƵĂůůǇ�ůĞĂƌŶ�ƚŽ�ŶĂǀŝŐĂƚĞ�ƚŚĞ�ĐŽŵƉůĞǆ�ĂŶĚ�
ĚŝĸĐƵůƚ�ƚƌĂĸĐ�ŽĨ�ƚŚĞ�ĐŝƚǇ�ƚŚƌŽƵŐŚ�ƐŵĂůů�ůĂŶĞƐ�
- during the day and at night  - and to handle 
various emergencies on the road. The trainees 
ĂƌĞ�ŐŝǀĞŶ�ƉƌĂĐƟĐĞ�ŝŶ�ŚĂŶĚůŝŶŐ�ŇĂƚ�ƚǇƌĞƐ͕�ĐĂƌ�
maintenance and managing log books. They also 
learn about key routes and roads of the city.
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In 2014-15, Azad enabled 212 women 

to acquire their learner licenses. 135 

women were able to successfully 

complete their driving tests and 

acquired a permanent license. 63 

women completed their training and 

were referred to Sakha for employment.

Apart from these, 15 women who were 

employed got back to Azad to get 

their training and acquire commercial 

licenses.

WOMEN TRAINEES WHO TOOK THE VARIOUS MODULES 2014-15

Courses Held Delhi & NCR Jaipur

�ŶŐůŝƐŚ�^ƉĞĂŬŝŶŐ ϭϬϵ 43

�ŽŵŵƵŶŝĐĂƟŽŶΘ�tŽƌŬ�ZĞĂĚŝŶĞƐƐ ϭϭϳ ϰϴ

'ĞŶĚĞƌ�Θ�>ĞŐĂů�ƌŝŐŚƚƐ ϭϯϴ ϳϮ

^ĞůĨ��ĞĨĞŶĐĞ ϵϰ ϯϴ

&ŝƌƐƚ��ŝĚ ϴϬ ϯϬ

^ĞǆƵĂů�Θ�ZĞƉƌŽĚƵĐƟǀĞ�,ĞĂůƚŚ ϭϬϵ Ϯϰ

DĂƉ�ZĞĂĚŝŶŐ ϵϮ 44

The training curriculum at Azad has, at 
its core, three basic tenets. 

One, that the learning processes 
ĂƌĞ�ĂŝŵĞĚ�Ăƚ�ďƵŝůĚŝŶŐ�Ă�͚ĐŽůůĞĐƟǀĞ�ŽĨ�
ǁŽŵĞŶ�ĐŚĂƵīĞƵƌƐ͕͛ �ƚŽ�ĨĂĐŝůŝƚĂƚĞ�ƚŚĞ�
ĨŽƌŵĂƟŽŶ�ŽĨ�ĐƌŝƟĐĂů�ƐŽĐŝĂů�ƐƵƉƉŽƌƚ�
ŶĞƚǁŽƌŬƐ�ǁŚŝĐŚ�ŐĞƚ�ĞƌŽĚĞĚ�ŝŶ�ƟŵĞƐ�ŽĨ�
economic crisis and violence at home.  

The second important tenet is the 
understanding that for resource 
ƉŽŽƌ�ǁŽŵĞŶ͕�ƐŬŝůů�ĂĐƋƵŝƐŝƟŽŶ�ŽĨ�ĂŶǇ�
kind has to be supported by other 
empowering processes that will 
enable the women to retain and 
ĞīĞĐƟǀĞůǇ�ƵƐĞ�ƚŚĞ�ŶĞǁůǇ�ŐĂŝŶĞĚ�ƐŬŝůůƐ͘

The technical training was interspersed 

with a lot of classes, which I really enjoyed. 

We were told that we would be trained 

in what they called “soft skills that will 

empower us”. At first I didn’t understand 

what this means. Gradually, as I moved 

from one class to another, I started 

noticing the change in myself and in my 

other friends too. I noticed that my body 

language had also changed. I was feeling 

less fear and had not had as much fun for 

a long time.

Thanks to the communication skills class, 

I can now speak a smattering of English. 

Earlier, I would never go beyond, “Hello, how 

are you?” And the only other sentence I 

understood was “I love you”, which I had 

heard in many Hindi movies. It was real fun. 

All of us women would try to speak to each 

other in Hinglish. But it worked. The self-

defence classes were the most exciting. 

We were taken to the Nanakpura Police 

Station, where the Crime Against Women 

Cell runs a training centre. I couldn’t believe 

that I was actually standing in front of 

women officers from Delhi Police. They 

taught us how to punch, kick, jab, push and 

throw a person off balance. Uma said now 

she knew what to do when that lecher in 

her area followed her the next time. And 

can you believe it, she tried all the defence 

mechanisms on me! 

As for the sessions on reproductive and 

sexual health, we did not even know what 

that was. Most of the women were very 

embarrassed because they were talking 

about their body and their “very personal” 

problems and feelings so openly for the 

first time. But once all of us got over 

the initial embarrassment, we asked 

our madam questions about irregular 

menstruation, having babies, getting 

boyfriends, family planning, infatuation 

and also about love. 

The gender sensitisation and legal rights 

classes were real eye openers as well.

8 July 2014

curriculum

dŚĞ�ƚŚŝƌĚ�ƚĞŶĞƚ�ŝƐ�ĂďŽƵƚ�ŇĞǆŝďŝůŝƚǇ�ŝŶ�ƚŚĞ�ƉĂĐĞ�ŽĨ�
learning, where, the learning processes allow the 
ƚƌĂŝŶĞĞƐ�ƚŽ�ŵŽǀĞ�Ăƚ�ƚŚĞŝƌ�ŽǁŶ�ƉĂĐĞ͘�dŚĞ�ĚŽŵĞƐƟĐ�
ƐŝƚƵĂƟŽŶ�ŽĨ�ƐĞǀĞƌĂů�ƚƌĂŝŶĞĞƐ�ŽŌĞŶ�ĚŝƐƌƵƉƚƐ�ƚŚĞŝƌ�
learning processes. Azad provides counselling and 
support services – both at a group level and also 
at an individual level. 

TRAINING
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Azad has made a total of 441 PLs upto 31st March, 2015.

Azad has worked constantly to increase 
ƚŚĞ�ƉŽŽů�ŽĨ�ƐŬŝůůĞĚ�ǁŽŵĞŶ�ĐŚĂƵīĞƵƌƐ�
in the society. It is not without its set of 
problems, both at the level of policy and 
ƉƌĂĐƟĐĞ͘�dŚĞ�ŐĞŶĚĞƌĞĚ�ƉƌĂĐƟĐĞ�ŽĨ�ZdKƐ�ŝƐ�
ĞǆƉĞƌŝĞŶĐĞĚ�ĂƐ�ƚŚƌĞĂƚĞŶŝŶŐ�ĂŶĚ�ƵŶŚĞůƉĨƵů�
ďǇ�ǁŽŵĞŶ�ĚƌŝǀĞƌƐ͕�ŽŌĞŶ�ůĞĂĚŝŶŐ�ƚŽ�ĚĞůĂǇ�
ĂŶĚ�ĚŝĸĐƵůƚǇ�ŝŶ�ŽďƚĂŝŶŝŶŐ�ůŝĐĞŶƐĞƐ͘��dŚĞ�
ƐŽĐŝŽͲĞĐŽŶŽŵŝĐ�ƌĞĂůŝƟĞƐ�ǁŝƚŚŝŶ�ǁŚŝĐŚ�
the women live pose a challenge. For 
instance, the licenses are sent by post. 
tŽŵĞŶ�ŽŌĞŶ�ůŝǀĞ�ŝŶ�ƌĞŶƚĞĚ�ƋƵĂƌƚĞƌƐ͕�ĂŶĚ�
the post man does not necessarily ensure 
the license is given in their hands. 

Eventually, the time came to have a 

permanent licence made. On a fixed day, 

a group of us were taken to the road 

transport authority office for a test drive. 

There were anxious moments here too. I had 

butterflies in my stomach. Will I pass? I had 

put every effort for this moment and now 

that it had come, I was a bundle of nerves. 

At the RTO, I was among the five women 

candidates to be taken for the test . The 

others were all men. When my turn came, I 

kept calm, listened to the instructor and did 

exactly as I was told. Thank God, everything 

went smoothly! No one used the word ‘pass’. 

I was just told curtly that I would get my 

licence by post. What a relief! For them, 

it was just another licence but to me, it 

meant the whole world! All the girls who had 

come for the test had also passed. We went 

straight back home to give the good news 

to our respective family members. We were 

so excited that we had passed the test on 

our merit! It made me feel very confident 

and proud. I could actually drive a car, unlike 

most people in my entire neighbourhood. I 

had heard so much about the concept of 

women empowerment, but now, I finally 

understood it and felt what it means!

Little did I know that my joy was short-

lived! The next day my father told me, 

“Go to Azad and tell them you have a 

licence and they should find you a job.” 

I did as I was told. I had a long talk 

with my training coordinator in the 

Azad office, who explained to me that I 

wasn’t ready for a job yet. I had to learn 

to drive independently on the roads of 

Delhi. She told me that once I gain some 

experience of driving alone, I would be 

called for an employment test. 

This was the self-drive stage. It meant 

that we had to take the vehicle out 

on the road all by ourselves without 

any trainer, but with other women like 

myself. We had to do at least 15 hours of 

self-drive before taking the Sakha panel 

test, which was the final milestone for 

getting a placement.

30 August 2014 1 Sept 2014license
TO DRIVE

�ǌĂĚ�ŚĂƐ�ƐƵďŵŝƩĞĚ�Ă�͚ǁŚŝƚĞ�ƉĂƉĞƌ͛�ƚŽ�ƚŚĞ�
^ƚĂƚĞ͕�ƐƵŐŐĞƐƟŶŐ�ǁĂǇƐ�ďǇ�ǁŚŝĐŚ�ƚŚĞ�ƐǇƐƚĞŵ�
could be friendlier to women who aspire 
ƚŽ�ďĞ�ƉƌŽĨĞƐƐŝŽŶĂů�ĐŚĂƵīĞƵƌƐ͘�tŚŝůĞ�ƚŚĞ�
�ĞůŚŝ�^ƚĂƚĞ�;ĂƐ�ƉĞƌ�ƚŚĞ�ZĂĚŝŽ�dĂǆŝ�WŽůŝĐǇͿ�
has stated a need for encouraging women 
ĐŚĂƵīĞƵƌƐ�ĂŶĚ�ƐŽ�ŚĂƐ�ƚŚĞ��d��ĂŶĚ�ŽƚŚĞƌ�
ƉƌŝǀĂƚĞ�ƉůĂǇĞƌƐ͕�ƚŚĞƌĞ�ƐƟůů�ŶĞĞĚƐ�ƚŽ�ďĞ�Ă�
ůŽƚ�ŵŽƌĞ�ĚŽŶĞ�ďǇ�ƚŚĞ�^ƚĂƚĞ�ƚŽ�ĞŶĐŽƵƌĂŐĞ�
women and to ensure that they are not 
penalized for their gender or their social 
ĂŶĚ�ĞĐŽŶŽŵŝĐ�ƐƚĂƚƵƐ͘��ǌĂĚ�ǁŝůů�ĐŽŶƟŶƵĞ�ƚŽ�
advocate and lobby for changes in policy 
ĂŶĚ�ƉƌĂĐƟĐĞ�ƚŽ�ĞŶƐƵƌĞ�Ă�ŵŽƌĞ�ĨĂǀŽƌĂďůĞ�
ecosystem for professional women drivers.

KĸĐĞ
Learner’s 

>ŝĐĞŶƐĞ
Permanent 

>ŝĐĞŶƐĞ

Delhi, South ϲϰ ϰϱ

Delhi, North ϱϵ ϯϬ

Delhi, East 11 ϲ�ŝŶ�ƉƌŽĐĞƐƐ

:ĂŝƉƵƌ ϲϮ ϯϵ

Gurgaon ϵ ϭϲ

Total ϮϬϱ ϭϯϲ
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I had to slip out of home with my 

mother’s help so that I could take further 

training. I continued training for about 

1 month after which I became fairly 

confident.  Another woman, Uma took 

longer than me. 

The pressure for marriage from my 

father was mounting day by day. Arguing 

with him every day drained me of all the 

energy but I stuck to my guns. Eyes on 

my goal, I continued to struggle. Slowly 

and steadily, I did it..

After many days of self drive, once the 

trainers at Azad said I was ready, I was sent 

for the Sakha Panel Test, together with two 

other women from my batch. 

I was nervous and the car engine sputtered 

to a halt at least twice during the test. It 

turned out to be a disaster. I knew that 

I had failed the test and placement would 

be a far-fetched dream. I went back home 

dejected. As expected, my father would not 

even listen to me. I sat at home for a week 

feeling low and uncertain.  Meanwhile the 

talk of marriage continued in my home and 

they found a boy for me. I felt tremendous 

pressure from my family and their constant 

questioning, and doubted whether I would be 

able to handle it. But the trainer in-charge did 

not give up on me.

So I thought of another plan. I got in touch 

with my fiancé and told him about my 

aspirations. Since he was also unemployed, I 

convinced him to take computer training and 

find a job before we get married. He agreed, 

and I could continue to improve my driving. 

 I went back home and shared the news 

with my family. Suddenly everything 

changed. The earlier day’s pleasantries 

turned into angry grunts. “There is no 

need. All this is just a sham. I am going to 

speak to the boy’s parents in a few days 

and within a month, you should be ready 

for marriage.” My father passed his verdict 

and went for work. This time around, my 

mother also did not utter a word.

15 Sept 2014

10 Oct 2014

• WZK:��d^�and programmes can 
help people empower themselves. 
However, once people realize 
their inner power, it works its own 
ǁĂǇ͕ �ƋƵŝƚĞ�ĂƉĂƌƚ�ĨƌŽŵ�ƚŚĞ�ǁĂǇƐ�
ƚŚĂƚ�ŵŝŐŚƚ�ŚĂǀĞ�ďĞĞŶ�ĞǆƉĞĐƚĞĚ�
ďǇ�ŽƌŐĂŶŝƐĂƟŽŶƐ�ĂŶĚ�ĚŽŶŽƌƐ͘�dŚĞ�
trajectory of empowerment can be 
ŝŶŝƟĂƚĞĚ�ďƵƚ�ƚŚĞŶ�ŝƚ�ŵŽǀĞƐ�ǁŝƚŚ�Ă�
power and will of its own.

lessons
LEARNT

tŝƚŚ�ƌĞůĞŶƚůĞƐƐ�ƉĞƌƐĞǀĞƌĂŶĐĞ͕��ǌĂĚ�ŚĂƐ�

ďĞĞŶ�ĂďůĞ�ƚŽ�ďƌŝŶŐ�ĂďŽƵƚ�ƚŚĞ�ĂĐĐĞƉƚĂŶĐĞ�

ŽĨ�ƚŚĞ�ĐŽŶĐĞƉƚ�ŽĨ�Ă�͞ƉƌŽĨĞƐƐŝŽŶĂů�

ǁŽŵĂŶ�ĚƌŝǀĞƌ͘͟ �/ƚ�ŚĂƐ�ďĞĞŶ�Ă�ũŽƵƌŶĞǇ�ŽĨ�

ŵĂŶǇ�ƌĞĂůŝǌĂƟŽŶƐ�ĨŽƌ�ƚŚĞ�ŽƌŐĂŶŝǌĂƟŽŶ͕�

ĨŽƌĞŵŽƐƚ�ŽĨ�ǁŚŝĐŚ�ĂƌĞ�ƚŚĞ�ĨŽůůŽǁŝŶŐ͗

• EMPOWERING A WOMAN�ƌĞƋƵŝƌĞƐ�ĨŽƌ�
us to understand and locate her needs within 
ƚŚĞ�ďƌŽĂĚ�ĐŽŶƚĞǆƚ�ŽĨ�ĨĂŵŝůǇ͕ �ĐŽŵŵƵŶŝƚǇ�ĂŶĚ�
society, and to engage with all of them along 
the journey to gender consciousness and 
ĂĐƟŽŶ�ĨŽƌ�ŐĞŶĚĞƌͲĞƋƵĂůŝƚǇ͘

• TEACHING A WOMAN  - 
Žƌ�ĂŶǇŽŶĞ�ĨŽƌ�ƚŚĂƚ�ŵĂƩĞƌ�ƚŽ�
drive may take few weeks. 
�Ƶƚ͕�ŝŵƉĂƌƟŶŐ�ƚƌĂŶƐĨŽƌŵĂƟǀĞ�
ƚƌĂŝŶŝŶŐ�ƌĞƋƵŝƌĞƐ�ƟŵĞ�ĂŶĚ�
much more investments, 
from the trainees themselves 
and from a range of 
stakeholders.

• IN ORDER for a woman 
to be able to go through the 
training programme, she 
ƉƵƚƐ�ŝŶ�Ă�ůŽƚ�ŽĨ�ƟŵĞ�ďĞŝŶŐ�
away from home, from her 
ĐŚŝůĚƌĞŶ͘�^ŚĞ�ŚĂƐ�ŶŽ�ŝŶĐŽŵĞ�
ĨŽƌ�ƚŚĞ�ĚƵƌĂƟŽŶ�ŽĨ�ƚŚĞ�
training, and she puts in more 
ƟŵĞ�ĂŌĞƌǁĂƌĚƐ�ƚŽ�ǁŽƌŬ�ŽŶ�
ŚĞƌ�ƋƵĂůŝĨǇŝŶŐ�ĞǆĂŵƐ�ĂŶĚ�
for employment. This may 
be seen as her investment 
into a training programme 
which promises to be life-
changing, but it is necessary 
to understand that she and 
her children, maybe even 
ƚŚĞ�ĞŶƟƌĞ�ĨĂŵŝůǇ͕ �ǁŽƵůĚ�ŚĂǀĞ�
ĞǆŝƐƚĞŶƟĂů�ƌĞƋƵŝƌĞŵĞŶƚƐ͕�
which, if not met, would 
hinder her progress in 
ĐŽŵƉůĞƟŽŶ�ŽĨ�ƚƌĂŝŶŝŶŐ͘���
ƉƌĂĐƟĐĂů�ƐƵƉƉŽƌƚ�ĂƌƌĂŶŐĞŵĞŶƚ�
has to be made available, 
ǁŚĞƌĞ�ĂŶĚ�ǁŚĞŶ�ƌĞƋƵŝƌĞĚ͘�
This might increase the need 
for investment towards 
training, but when working 
with resource poor women, it 
ŝƐ�Ă�ĐƌŝƟĐĂů�ƐƵƉƉŽƌƚ͘

• IT IS SIGNIFICANT to 
understand that those 
women who could not 
ĐŽŵƉůĞƚĞ�ƚŚĞŝƌ�tKt�
training should not be 
ƐĞĞŶ�ĂƐ�͞ĚƌŽƉ�ŽƵƚƐ͘͟ �dŚĞƐĞ�
ǁŽŵĞŶ�ǁŽƵůĚ�ƐƟůů�ŚĂǀĞ�
undertaken their learning 
journey by recognizing the 
ŽƉƟŽŶƐ�ďĞĨŽƌĞ�ƚŚĞŵ͕�ďǇ�
realizing their interests and 
needs and/or by deciding 
their own learning trajectory 
and pace of how they want 
to move forward. In any 
case, all training inputs and 
ĞǆƉĞƌŝĞŶĐĞ�ǁŽƵůĚ�ŚĂǀĞ�
amounted to learning, 
regardless of which point 
these women leave the 
programme.

• THE ROLE OF WOMEN in 
public transport has clearly 
emerged. This has opened up 
space for women professional 
ĚƌŝǀĞƌƐ�ďĞǇŽŶĚ�^ĂŬŚĂ�ĂŶĚ�ŝŶƚŽ�
the mainstream via commercial 
ƚĂǆŝ�ƐĞƌǀŝĐĞƐ͕��d��ďƵƐ�ĂŶĚ�ŚŽƚĞů�
ĐĂƌ�ƐĞƌǀŝĐĞƐ͘�tŚŝůĞ�ƚŚŝƐ�ŝƐ�ďĞŝŶŐ�
celebrated, we would like the 
space opening up for more 
women and in more gender 
ƐĞŶƐŝƟǀĞ�ǁĂǇƐ͘

• DRIVING has proven to be a 
‘vehicle’ for genuine change for 
resource poor women, providing 
ƚŚĞŵ�ƌĞŵƵŶĞƌĂƟǀĞ�ŝŶĐŽŵĞ�ĂŶĚ�
ĂůƐŽ�ŵŽďŝůŝƚǇ͕ �ĂŐĞŶĐǇ͕ �Ă�͚ƉŽƐŝƟŽŶ�
of power’ in the family and 
community, among others.
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tŚŝůĞ��ǌĂĚ�&ŽƵŶĚĂƟŽŶ�ĞŵƉŽǁĞƌƐ�ĂŶĚ�ƉƌĞƉĂƌĞƐ�
ƚŚĞ�ǁŽŵĞŶ�ĚƌŝǀĞƌƐ�ƚŚƌŽƵŐŚ�ƚƌĂŝŶŝŶŐ͕�^ĂŬŚĂ�ƐĞĐƵƌĞƐ�
them a job and supports their further professional 
ĚĞǀĞůŽƉŵĞŶƚ͘�^ĂŬŚĂ��ŽŶƐƵůƟŶŐ�tŝŶŐƐ�Wǀƚ͘�>ƚĚ͘�
is a social enterprise, which aims to provide safe 
ƚƌĂŶƐƉŽƌƚ�ƐŽůƵƟŽŶƐ�ĨŽƌ�ǁŽŵĞŶ�ďǇ�ǁŽŵĞŶ�ŝŶ�ƵƌďĂŶ�
India. It employs the women trained by Azad 
&ŽƵŶĚĂƟŽŶ�ďǇ�ŝŶŝƟĂůůǇ�ĮŶĚŝŶŐ�ƚŚĞŵ�ƉůĂĐĞŵĞŶƚƐ�
ĂƐ�ƉƌŝǀĂƚĞ�ĐŚĂƵīĞƵƌƐ�ĨŽƌ�ǁŽŵĞŶ�ĂŶĚ�ĨĂŵŝůŝĞƐ�ŝŶ�
�ĞůŚŝ�ĂŶĚ�:ĂŝƉƵƌ͘ ���ŵŝŶŝŵƵŵ�ŽĨ�ŽŶĞ�ǇĞĂƌ�ĂŌĞƌ�ƚŚĞ�
ĂĐƋƵŝƐŝƟŽŶ�ŽĨ�Ă�ƉƌŝǀĂƚĞ�ůŝĐĞŶƐĞ�ĐĂŶ�Ă�ĚƌŝǀĞƌ�ĂƉƉůǇ�
for a commercial driver’s license. The women 
ǁŚŽ�ĐŚŽŽƐĞ�ƚŚŝƐ�ŽƉƟŽŶ�ĂƌĞ�ƉƌĞƉĂƌĞĚ�ĨŽƌ�ƚŚĞ�
commercial license test and once they pass it, they 
ĂƌĞ�ŚŝƌĞĚ�ďǇ�^ĂŬŚĂ�ĂƐ�ĨƵůů�ƟŵĞ�ĐĂď�ĚƌŝǀĞƌƐ͘

IN EMPLOYMENT

women

^ĂŬŚĂ�ŚĂƐ�ŽīĞƌĞĚ�ĞŵƉůŽǇŵĞŶƚ�ƚŽ�ŵŽƌĞ�
ƚŚĂŶ�ϮϬϬ�ǁŽŵĞŶ�ĐŚĂƵīĞƵƌƐ�ŽǀĞƌ�ƚŚĞ�ǇĞĂƌƐ͘�
�ƵƌƌĞŶƚůǇ�ĂůŵŽƐƚ�ϭϱϬ�ǁŽŵĞŶ�ĐŽŶƟŶƵĞ�
ƚŽ�ďĞ�ĞŵƉůŽǇĞĚ�ĂƐ�ĐŚĂƵīĞƵƌƐ͘�KŶĞ�ƚŚŝƌĚ�
of them are working with corporates or 
ŝŶƐƟƚƵƟŽŶƐ�ŽƚŚĞƌ�ƚŚĂŶ��ǌĂĚ�ĂŶĚ�^ĂŬŚĂ͘/Ŷ�
ϮϬϭϰͲϭϱ͕��ǌĂĚ�ŚĂƐ�ďĞĞŶ�ĂďůĞ�ƚŽ�ŽīĞƌ�ŶĞǁ�
;ƉƌŝǀĂƚĞͿ�ƉůĂĐĞŵĞŶƚƐ�ƚŽ�Ϯϰ�ĐŚĂƵīĞƵƌƐ͕�ĂŶĚ�
had another 15 in the process of being 
placed. The average number of drivers in 
ƉƌŝǀĂƚĞ�ƉůĂĐĞŵĞŶƚƐ�ŝŶ�ƚŚĞ�ĮŶĂŶĐŝĂů�ǇĞĂƌ�
ϮϬϭϰͲϮϬϭϱ�ƐƚŽŽĚ�Ăƚ�ϰϱ͘�&ŝŌĞĞŶ�ĐŚĂƵīĞƵƌƐ�
moved from private to commercial services 
ŽǀĞƌ�ƚŚĞ�ǇĞĂƌ͘ �^ĂŬŚĂ�ĂůƐŽ�ƌĞĐŽŵŵĞŶĚĞĚ�ϱ�
ĚƌŝǀĞƌƐ�ĨŽƌ��d�͘�tŚŝůĞ�ŵŽƐƚ�ŽĨ�ƚŚĞŵ�ĐŽƵůĚ�
not meet the height criterion, one was 
ĂďůĞ�ƚŽ�ƋƵĂůŝĨǇ�ƚŚƌŽƵŐŚ�Ăůů�ĂŶĚ�ŝƐ�ĐƵƌƌĞŶƚůǇ�
ĞŵƉůŽǇĞĚ�ĂƐ�Ă��ĞůŚŝ�dƌĂŶƐƉŽƌƚ��ŽƌƉŽƌĂƟŽŶ�
bus driver. On an average, women 
ĐŚĂƵīĞƵƌƐ�ƵŶĚĞƌƚŽŽŬ�Ă�ƚŽƚĂů�ŽĨ�ϮͲϯ�ƚĞƐƚ�
ĚƌŝǀĞƐ�ŝŶ�ƚŚĞ�ƉĞƌŝŽĚ͘�tŚŝůĞ�ƚŚĞ�ĚĞŵĂŶĚ�ĨŽƌ�
ǁŽŵĞŶ�ĐŚĂƵīĞƵƌƐ�ŚĂƐ�ďĞĞŶ�ŝŶĐƌĞĂƐŝŶŐ͕�ŝƚ�
ŝƐ�ŶƵĂŶĐĞĚ͘�^ŽŵĞ�ŐĞŽŐƌĂƉŚŝĞƐ�ŚĂǀĞ�ŚŝŐŚĞƌ�
demand making it challenging for women 
to travel long distances. However, over 
the last year, we have been able to place 
women with not just families but also with 
ĐĂƌ�ƐŚŽǁƌŽŽŵƐ͕�ĚƌŝǀŝŶŐ�ƐĐŚŽŽůƐ�ĂŶĚ�ŽĸĐĞƐ͘

Sakha expanded its commercial 

fleet to 15 cars that work 24*7. 

It added new institutional clients 

such as G-Adventures and British 

High Commission amongst other. 

March 2015 saw Sakha gross its 

highest revenues ever!

I was called for my first test drive with a 

potential client. They were a middle aged working 

couple. Both of them sat in their Honda City along 

with me. I was nervous because this was my first 

drive in a big car and with potential clients. I 

really thought that everything went well but the 

“sir” thought that my turns were not neat and I 

was rejected. He said they needed someone more 

experienced. 

There has to be a first time, I thought. But if this 

continues in every test drive, I will never get a job. 

I just really wanted a job! I wanted to prove to 

my family and some people in my area who have 

been mocking me that I made it!

This was the most difficult period of my life. I 

wanted to give up everything. I spent a week 

at home sulking and considered to give in to my 

father’s wish of getting me married. But soon I 

got another call from Sakha’s placement officer. 

I had to go for another test drive. This time 

it was a schoolteacher. She owned a medium 

segment car, which was easy to handle. They liked 

my driving and told me that I would get the job if 

I could come early in the morning at 7 am to drop 

her and her children off at school. I knew it would 

be challenging because I live rather far from 

ma’am’s residence, but I was not willing to let an 

opportunity go. I took the chance!

30 Oct 2014

I broke the news at home. My father 

would have none of it. The idea of leaving 

so early in the morning and coming back 

late in the evening did not appeal to him 

at all. “What would the neighbours say?” he 

asked, “you know, girls are not supposed to 

be out at night like that, who knows who 

you might meet”. “Nothing but marriage,” 

he said. He made me meet the boy he had 

selected for me and told me to ask for his 

consent. I didn’t know what to expect, but 

I was not ready to let go of this chance. 

I met my fiancé again and we agreed to 

speak to my father together. My father 

was reluctant, but agreed to let me go 

ahead when he learnt that my fiancé was 

supportive of the idea. 

Today, I work for the same teacher. 

Everything seems to have fallen into 

place now. I feel that I am setting a new 

benchmark for myself. I want to be a 

commercial driver and drive a Sakha cab 

just like Khushi , Shanti, Meena and many 

other women. I could even drive a Delhi 

Transport Corporation bus like V. Sarita, 

who is the first woman bus driver in the 

Delhi. She too, is from Azad. I think that is 

pretty awesome.

31 Oct 2014
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GENDER EQUALITY

Gender plays an important role in shaping 
ƚŚĞ�ƐŽĐŝĂů͕�ƉŽůŝƟĐĂů͕�ĞĐŽŶŽŵŝĐ�ĂŶĚ�ĐƵůƚƵƌĂů�
sphere of modern life. The understanding of 
gender and how it unfolds for men, women 
and transgenders in all spheres is an important 
ĚĞƚĞƌŵŝŶĂŶƚ�ŽĨ�ĂŶǇ�ƉŽƐŝƟǀĞ�ƐŽĐŝĂů�ĂĐƟŽŶ͘�dŚĞ�
ĐƵƌƌĞŶƚ�ŵŽŵĞŶƚƵŵ͕�ƉĂƌƟĐƵůĂƌůǇ�ŝŶ�/ŶĚŝĂ�ĂŶĚ�
ĂƌŽƵŶĚ�ƚŚĞ�ǁŽƌůĚ�ŽīĞƌƐ�Ă�ƵŶŝƋƵĞ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�
advance the common goal of realising gender 
ĞƋƵĂůŝƚǇ͘ �EŽǁ�ǁŚĞŶ�ƚŚĞ�ǁŽŵĞŶ Ɛ͛�ŵŽǀĞŵĞŶƚ�ŝƐ�
ĂĐĐĞƉƟŶŐ�ĂŶĚ�ĞŶĐŽƵƌĂŐŝŶŐ�ƚŚĞ�ŝĚĞĂ�ŽĨ�ŵĞŶ Ɛ͛�
ŝŶǀŽůǀĞŵĞŶƚ͕�ƚŚĞ�͞ŵĂƐĐƵůŝŶŝƟĞƐ�ĂŐĞŶĚĂ͟�ŝƐ�
ƐƚƌŝĚŝŶŐ�ĨŽƌǁĂƌĚ�ǁŝƚŚ�ŝŶŶŽǀĂƟǀĞ�ǁŽƌŬ�ŽŶ�ŵĞŶ�
ĂŶĚ�ŵĂƐĐƵůŝŶŝƟĞƐ��Ͳ�ĞǀĞŶ�ƚŚŽƵŐŚ�ŝƚ�ŝƐ�Ăƚ�ƟŵĞƐ�
ŽŌĞŶ�ŇĂǁĞĚ�ŝŶ�ŝƚƐ�ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ŽĨ�ƉŽǁĞƌ�ĂŶĚ�
does not focus on working with men “for their 
ƐĂŬĞ͘͟ �dŚĞ�ŝĚĞĂ�ŝƐ�ƚŽ�ĞŶŐĂŐĞ�ŵĞŶ�ĂŶĚ�ǁŽƌŬ�Ăƚ�Ă�
personal level to create a broad understanding 
among young men. It encourages young men to 
ƋƵĞƐƟŽŶ�ƚƌĂĚŝƟŽŶĂů�ŐĞŶĚĞƌ�ŶŽƌŵƐ�ĂŶĚ�ƉƌŽŵŽƚĞ�
ŐĞŶĚĞƌͲĞƋƵŝƚĂďůĞ�ďĞŚĂǀŝŽƵƌƐ�ĂŶĚ�ĂƫƚƵĚĞƐ�ĂŶĚ�
challenge dominant masculinity. 

�ǌĂĚ�&ŽƵŶĚĂƟŽŶ�ŝƐ�ĂǁĂƌĞ�ŽĨ�ƚŚĞ�ĨĂĐƚ�ĂŶĚ�ŚĂƐ�
ŚĂĚ�ƚŽ�ĚĞĂů�ǁŝƚŚ�Ă�ƐŝŐŶŝĮĐĂŶƚ�ŶƵŵďĞƌ�ŽĨ�ĐĂƐĞƐ�
ŽĨ�ǀŝŽůĞŶĐĞ�ĐŽŵŵŝƩĞĚ�ďǇ�ŵĂůĞ�ĨĂŵŝůǇ�ŵĞŵďĞƌƐ�
ŽĨ�ǁŽŵĞŶ�ĚƌŝǀĞƌƐ�ĂŶĚ�ƚƌĂŝŶĞĞƐ͘�dŚĞ�ŽƉƉŽƐŝƟŽŶ�
Žƌ�ŶŽŶͲĐŽŽƉĞƌĂƟŽŶ�ĨƌŽŵ�ŵĂůĞ�ŵĞŵďĞƌƐ�ŽĨ�ƚŚĞ�
families of these women trainees and drivers has 
got us thinking about engaging men in their family 
ƚŽ�ƌĞĚƵĐĞ�ƚŚĞ�ŽďƐƚĂĐůĞƐ�ĨĂĐĞĚ�ďǇ�ƚŚĞŵ͘�tŝƚŚ�ůŽƚ�
ŽĨ�ŝŶƚĞƌŶĂů�ĚĞůŝďĞƌĂƟŽŶ�ĂŶĚ�ŽƵƌ�ĞǆƉĞƌŝĞŶĐĞ�ŽĨ�
engaging with men of the families of these women 
on a yearly basis, it was realised that  Azad needs 
to engage with the men, not just on case to case 
basis, but work with them strategically to bring 
about a change in their thinking process. Reforming 
men is not only for the women’s sake but also for 
men to change and reconsider dominant masculine 
ďĞŚĂǀŝŽƵƌ�ƚŽ�ďĞ�ŵŽƌĞ�ŚƵŵĂŶĞ�ĂŶĚ�ƉƌŽĚƵĐƟǀĞ͘�
This is not just with the immediate male members 
of the family of Azad women trainees but also 
young men and boys from the community at 
large to change the mindset of the men and 
the dominant masculine behaviour. In 2012-13, 
�ǌĂĚ�&ŽƵŶĚĂƟŽŶ�ĞŶŐĂŐĞĚ�ǁŝƚŚ�ŵĞŶ�ĨƌŽŵ�ǀĂƌŝŽƵƐ�
ĐŽŵŵƵŶŝƟĞƐ�ĚƵƌŝŶŐ�K�Z;KŶĞ��ŝůůŝŽŶ�ZŝƐŝŶŐͿ�ĂŶĚ�
facilitated a discussion around masculinity with 
ƐŽŵĞ�ĐŽŵŵƵŶŝƚǇ�ŵĞŶ͘�tŝƚŚ�ƐŽŵĞ�ůĞĂƌŶŝŶŐƐ�
ĨƌŽŵ�ƚŚĞ�ƉĂƐƚ͕��ǌĂĚ�&ŽƵŶĚĂƟŽŶ�ƐƚĂƌƚĞĚ�ďƵŝůĚŝŶŐ�
its own capacity and understanding on issues of 
masculinity. 

IN 2014-15
initiatives
our new

tKZ</E'�t/d,�D�E�dKt�Z�^

AZAD KISHORI 
PROGRAMME

Another new programme piloted in 2014-15 was 
work with young adolescent girls aged 14 – 17, 
ƐƚƵĚǇŝŶŐ�ŝŶ��ůĂƐƐĞƐ�/yͲy//͘�/ƚ�ǁĂƐ�ƵŶĚĞƌƚĂŬĞŶ�ŝŶ�
one Government school in a Muslim dominated 
neighbourhood and two non-formal schools - one 
in a Hindu and the other in a Muslim dominated 
ŶĞŝŐŚďŽƵƌŚŽŽĚ͘�dŚĞ�ŽďũĞĐƟǀĞ�ŽĨ�ƚŚĞ�ƉŝůŽƚ�ǁĂƐ�
ƚŽ�ƌĞĂĐŚ�ŽƵƚ�ƚŽ�ǇŽƵŶŐ�ŐŝƌůƐ�ǁŚŽ�ĂƌĞ�ƐƟůů�ŝŶ�ƚŚĞŝƌ�
ĨŽƌŵĂƟǀĞ�ǇĞĂƌƐ�ĂŶĚ�ŚĞůƉ�ƚŚĞŵ�ďƵŝůĚ�ĂŶ�ĂůƚĞƌŶĂƟǀĞ�
ƉĞƌƐƉĞĐƟǀĞ�ŽŶ�ǁŽŵĞŶ͛�ƌŝŐŚƚƐ͕�ŽŶ�ŐĂƚŚĞƌŝŶŐ�
ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�ƚŚĞŝƌ�ďŽĚǇ�ĂŶĚ�ĂůƐŽ�ƚŽ�ƐƚĂŬĞ�Ă�
claim on aspiring for a working life. The programme 
aimed to help young girls understand that it is 
possible for them to aspire to gain greater control 
over their bodies, and begin to recognize the 
ƉŽƐƐŝďŝůŝƚǇ�ŽĨ�ĐŽŶƐŝĚĞƌŝŶŐ�ŽƉƟŽŶƐ�ƚŽ�ƐĞĞŬ�ůŝǀĞůŝŚŽŽĚƐ͘�

tĞ�ĚŝƐĐŽǀĞƌĞĚ�ƚŚĂƚ�ĂůƚŚŽƵŐŚ�
ƚŚĞ�ŐŝƌůƐ�ŚĂǀĞ�ĂƐƉŝƌĂƟŽŶƐ�ĂŶĚ�
ĂŵďŝƟŽŶƐ͕�ƚŚĞǇ�ŚĂǀĞ�ůŝƩůĞ�
͞ŝŶĨŽƌŵĂƟŽŶ͟�ĂďŽƵƚ�ŚŽǁ�ƚŽ�
realize their dreams. Many 
do not even realize that they 
are missing this important 

�ƵƌŝŶŐ�ƚŚĞ�ǇĞĂƌ�ϮϬϭϯͲϭϰ͕��ǌĂĚ�&ŽƵŶĚĂƟŽŶ�ŽƌŐĂŶŝǌĞĚ�
'ĞŶĚĞƌ�^ĞŶƐŝƟǌĂƟŽŶ�dƌĂŝŶŝŶŐ�ĨŽƌ�ƚŚĞ�ŵĂůĞ�ƐƚĂī�ŽĨ�ƚŚĞ�
ŽƌŐĂŶŝǌĂƟŽŶ�ŝŶ�ĐŽůůĂďŽƌĂƟŽŶ�ǁŝƚŚ��ĞŶƚƌĞ�ĨŽƌ�,ĞĂůƚŚ�
ĂŶĚ�^ŽĐŝĂů�:ƵƐƟĐĞ�;�,^:Ϳ͘�/ƚ�ƉĂƌƟĐŝƉĂƚĞĚ�ŝŶ�ǀĂƌŝŽƵƐ�
discussions and debates on engaging men in Delhi  
ĂŶĚ�E�Z͘�/Ŷ�ϮϬϭϰͲϭϱ͕�ŝƚ�ǁŽƌŬĞĚ�ĐůŽƐĞůǇ�ǁŝƚŚ�ǀĂƌŝŽƵƐ�
ŽƌŐĂŶŝǌĂƟŽŶƐ�ǁŽƌŬŝŶŐ�ǁŝƚŚ�ŵĞŶ�ŝŶ�/ŶĚŝĂ�ĂŶĚ�ǁĂƐ�
ŝŶǀŝƚĞĚ�ƚŽ�ďĞ�Ă�ƉĂƌƚ�ŽĨ�ƚŚĞ�/ŶĚŝĂ�KƌŐĂŶŝǌŝŶŐ��ŽŵŵŝƩĞĞ�
ĨŽƌ�ƚŚĞ�ϮŶĚ�DĞŶ��ŶŐĂŐĞ�'ůŽďĂů�^ǇŵƉŽƐŝƵŵ�ŽŶ�
Men and Masculinity organized in New Delhi from 
November 10-13, 2014. Azad did a focused campaign 
ŽŶ�ŝƐƐƵĞƐ�ŽĨ�ŵĂƐĐƵůŝŶŝƚǇ�ŝŶ�ǀĂƌŝŽƵƐ�ďĂƐƟƐ�ŽĨ��ĞůŚŝ�
during OBR 2015. It co-created a street play, ‘Mard’ in 
ĐŽůůĂďŽƌĂƟŽŶ�ǁŝƚŚ��ƐŵŝƚĂ�dŚĞĂƚƌĞ�'ƌŽƵƉ͕�ŽƌŐĂŶŝǌĞĚ�
ϭϰ�ƐƚƌĞĞƚ�ƉůĂǇƐ�ĂŶĚ�ϵ�Įůŵ�ƐŚŽǁƐ�ŝŶ�ƚŚĞ�ĐŽŵŵƵŶŝƚǇ͘ �

�ǌĂĚ�&ŽƵŶĚĂƟŽŶ�ǁĂƐ�ĂďůĞ�ƚŽ�ďƵŝůĚ�Ă�ĚĂƚĂ�
base of more than 150 men from various 
ĐŽŵŵƵŶŝƟĞƐ�ǁŚŽ�ǀŽůƵŶƚĞĞƌĞĚ�ĂŶĚ�ƐŚŽǁĞĚ�
their interest to work on issues of masculinity 
and violence against women. On February 14, 
2015 Azad organized a one day discussion with 
120 community men who were keen to take 
the work forward in their own community.  In 
the coming years, these young men will form 
ĐŽŵŵƵŶŝƚǇ�ŐƌŽƵƉƐ�ƚŽ�ĂĐƟǀĞůǇ�ǁŽƌŬ�ƚŽǁĂƌĚƐ�
ĐƌĞĂƟŶŐ�Ă�ĐĂĚƌĞ�ŽĨ�ŵĞŶ�ǁŚŽ�ĂƌĞ�ƉƌĂĐƟĐŝŶŐ�
ĂůƚĞƌŶĂƟǀĞ�ŵĂƐĐƵůŝŶŝƚǇ�ĂŶĚ�ƉƌŽŵŽƟŶŐ�ŶŽƌŵƐ�
and behaviour in personal and public life that 
condemn violence against women, gender 
ĚŝƐĐƌŝŵŝŶĂƟŽŶ�ĂŶĚ�ƉƌŽŵŽƚĞ�ĞƋƵĂůŝƚǇ.

/y�dK�y//

possibility and even if they do, they are unsure 
ŽĨ�ŚŽǁ�ƚŚĞǇ�ƐŚŽƵůĚ�ŐŽ�ĂďŽƵƚ�ŐĞƫŶŐ�ƚŽ�ŝƚ͘�dŚĞ�
sessions sparked an interest in them to know more. 
They interacted freely once they got over their 
ŝŶŝƟĂů�ƐŚǇŶĞƐƐ͕�ĂŌĞƌ�ǁŚŝĐŚ�ƚŚĞ��ǌĂĚ�ƚĞĂŵ�ǁĂƐ�ůĞŌ�
ƌĞƐƉŽŶĚŝŶŐ�ƚŽ�ƋƵĞƐƟŽŶƐ�ĂŶĚ�ĐŽŶĐĞƌŶƐ͕�ĂůŵŽƐƚ�Ɵůů�
ƚŚĞǇ�ĞǆŝƚĞĚ�ƚŚĞ�ŐĂƚĞ͘

They were pleasantly surprised and curious to 
ŬŶŽǁ�ĂďŽƵƚ�ŽƵƌ�tŽŵĞŶ�ŽŶ�tŚĞĞůƐ�ƉƌŽŐƌĂŵŵĞ͘

Azad intends to upscale the pilot in the coming 
ǇĞĂƌƐ�ŝŶ�ĂŶ�ĞīŽƌƚ�ƚŽ�ƌĞĂĐŚ�ŽƵƚ�ƚŽ�ŵŽƌĞ�ŶƵŵďĞƌƐ�
of young women in the adolescent age group – a 
ƟŵĞ�ǁŚĞŶ�ƚŚĞǇ�ďĞŐŝŶ�ƚŽ�ƚŚŝŶŬ�ĂďŽƵƚ�ƚŚĞŝƌ�ĨƵƚƵƌĞ�
ůŝĨĞ͕�ƉĞƌƐŽŶĂů�ĂŶĚ�ƉƌŽĨĞƐƐŝŽŶĂů͘�tĞ�ƐĞĞ�ƚŚŝƐ�ĂƐ�
ĂŶ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ŵĂŬĞ�Ă�ƟŵĞůǇ�ŝŵƉĂĐƚ�ŽŶ�ƚŚĞ�
decision making strengths of these young women 
and hope to use this opportunity to help young 
ǁŽŵĞŶ�ƐĞĞ�ƚŚĞŝƌ�ŽǁŶ�ůŝǀĞƐ�ƐŽŵĞǁŚĂƚ�ĚŝīĞƌĞŶƚůǇ͘ �
�ƚ�ƚŚĞ�ƐĂŵĞ�ƟŵĞ͕�ďĞŐŝŶ�ƚŽ�ǀĂůƵĞ�ƚŚĞŝƌ�ďŽĚŝĞƐ�
ĂŶĚ�ĞǆƉĞƌŝĞŶĐĞ�Ă�ƐĞŶƐĞ�ŽĨ�ĨƌĞĞĚŽŵ�ƚŚĂƚ�ĞŶĂďůĞƐ�
ƚŚĞŵ�ƚŽ�ĞǆĞƌĐŝƐĞ�ĐŽŶƚƌŽů�ŽǀĞƌ�ƚŚĞŝƌ�ƉĞƌƐŽŶĂů�ĂŶĚ�
professional lives.
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ACADEMY 

dŽ�ƐƉƌĞĂĚ�ĨƵƌƚŚĞƌ�ƚŚĞ�ŝĚĞĂ�ŽĨ�tŽŵĞŶ�ŽŶ�
tŚĞĞůƐ͕�ĂŶĚ�ƚŽ�ŵĂŬĞ�ƚŚĞ�ĚƌŝǀŝŶŐ�ƉƌŽĨĞƐƐŝŽŶ�
available to resource poor women in smaller 
ĐŝƟĞƐ͕��ǌĂĚ�ŝŶŝƟĂƚĞĚ�Ă�ƌĞƐŝĚĞŶƟĂů�tŽŵĞŶ�ŽŶ�
tŚĞĞůƐ��ĐĂĚĞŵǇ�ŝŶ�ŝƚƐ�:ĂŝƉƵƌ�ŽĸĐĞ͘�

dŚĞ�ĂĐĂĚĞŵǇ�ŵĂŬĞƐ�ĂǀĂŝůĂďůĞ�ƚŚĞ�tKt�
training to resource poor women from 
ĂƌĞĂƐ�ŝŶ�ǁŚŝĐŚ��ǌĂĚ�&ŽƵŶĚĂƟŽŶ�ĚŽĞƐ�ŶŽƚ�
currently operate. The women are sponsored 
by partner NGOs from the woman’s area, 
ǁŚŝĐŚ�ĂƌĞ�ŝŶƚĞƌĞƐƚĞĚ�ŝŶ�ƉŝůŽƟŶŐ�ƚŚĞ�ĐŽŶĐĞƉƚ�
ŽĨ�tKt�ŝŶ�ƚŚĞŝƌ�ĂƌĞĂƐ�ďƵƚ�ǁŚŽ�ŵĂǇ�ŶŽƚ�
have the capacity to start a full programme 
on their own, or who would be interested 
ŝŶ�ƉŝůŽƟŶŐ�ŝƚ�Ăƚ�Ă�ƐŵĂůůĞƌ�ƐĐĂůĞ�ƚŽ�ďĞŐŝŶ�
with, before taking it on as an independent 
programme. The partner makes a 
commitment to provide all necessary support 
during the training period and to ensure that 
the woman will be employed as a driver upon 
ĐŽŵƉůĞƟŽŶ�ŽĨ�ƚŚĞ�ƚƌĂŝŶŝŶŐ͘�

�ƚ�ƚŚĞ�ĞŶĚ�ŽĨ�ƚŚĞ�ĮŶĂŶĐŝĂů�ǇĞĂƌ�ϮϬϭϰͲϭϱ͕�ƚŚĞ�
ĮƌƐƚ�ĞŝŐŚƚ�ǁŽŵĞŶ�ƚƌĂŝŶĞĞƐ�ǁĞƌĞ�ƐƚƵĚǇŝŶŐ�
in the academy – one from Himachal 
;ƐƉŽŶƐŽƌĞĚ�ďǇ�:�'KZ/�ZƵƌĂůͿ͖�ĮǀĞ�ĨƌŽŵ��ũŵĞƌ�
ŝŶ�ZĂũĂƐƚŚĂŶ�;ƐƉŽŶƐŽƌĞĚ�ďǇ�DĂŚŝůĂ�:ĂŐƌŝƟ�
�ĚŚŝŬĂƌ�^ĂŵŝƟͿ͖�ƚǁŽ�ĨƌŽŵ�<ŽƚĂ�ĂŶĚ��ƵŶĚŝ�
ŝŶ�ZĂũĂƐƚŚĂŶ�;ƐƉŽŶƐŽƌĞĚ�ďǇ��ŬĂů�EĂƌŝ�^ŚĂŬƟ�
^ĂŶŐĂƚŚĂŶͿ͘�DŽƌĞ�ǁŽŵĞŶ�ĂƌĞ�ĞǆƉĞĐƚĞĚ�ƚŽ�
join from Ahmedabad through our partners 
^��d, and Janvikas. 

HELLO 
INDORE

/Ŷ�DĂƌĐŚ�ϮϬϭϱ͕�ǁĞ�ďƌŽƵŐŚƚ�ƚŚĞ�tKt�
ƉƌŽŐƌĂŵŵĞ�ƚŽ�/ŶĚŽƌĞ�ĂƐ�ǁĞ�ŚĂǀĞ�ŝĚĞŶƟĮĞĚ�
a need for and strong interest in non-
ƚƌĂĚŝƟŽŶĂů�ůŝǀĞůŝŚŽŽĚ�ŽƉƟŽŶƐ�ĨŽƌ�ǁŽŵĞŶ�
ŝŶ�ƚŚŝƐ�ĐŝƚǇ͘ �tĞ͛ƌĞ�ǁŽƌŬŝŶŐ�ĐůŽƐĞůǇ�ǁŝƚŚ�
^ĂŵĂĂŶ�^ŽĐŝĞƚǇ͕ �Ă�ůŽĐĂů�E'K�ǁŝƚŚ�Ă�ƐƚƌŽŶŐ�
ŽŶ�ƚŚĞ�ŐƌŽƵŶĚ�ĞǆƉĞƌŝĞŶĐĞ�ŝŶ�ǁŽƌŬŝŶŐ�ǁŝƚŚ�
ĐŽŵŵƵŶŝƟĞƐ͘�KǀĞƌ�ƚŚĞ�ůĂƐƚ�ĨĞǁ�ǇĞĂƌƐ͕�
^ĂŵĂĂŶ Ɛ͛�ƐŵĂůů�ƚĞĂŵ�ŚĂƐ�ďĞĞŶ�ŚĞůƉŝŶŐ�
women access their legal rights and 
ĐŝƟǌĞŶƐŚŝƉ�ĚŽĐƵŵĞŶƚƐ͘�/ƚ�ŝƐ�ǁĞůů�ĐŽŶŶĞĐƚĞĚ�
to other civil society movements and 
ŚĂƐ�ŐŽŽĚ�ƌĞůĂƟŽŶƐ�ǁŝƚŚ�Ă�ǀĂƌŝĞƚǇ�ŽĨ�ůŽĐĂů�
ƐƚĂŬĞŚŽůĚĞƌƐ͘��ǌĂĚ�ǁŝůů�ƐƵƉƉŽƌƚ�^ĂŵĂĂŶ�
ƚŽ�ĚĞǀĞůŽƉ�ŝƚƐ�ŝŶƐƟƚƵƟŽŶĂů�ĐĂƉĂĐŝƚǇ�ƚŽ�
ĞŶĂďůĞ�ƚŚĞŵ�ƚŽ�ƌƵŶ�tŽt�ŝŶĚĞƉĞŶĚĞŶƚůǇ͘ �
hŶƟů�ƚŚĞŶ͕�ƚŚĞ��ǌĂĚ�ƚĞĂŵ�ǁŝůů�ƌƵŶ�ƚŚĞ�
ƉƌŽŐƌĂŵŵĞ�ŝŶ�ƚŚŝƐ�ůŽĐĂƟŽŶ͘��

dKt�Z�^����K>>��d/s��K&�
/E^d/dhd/KE^�tKZ</E'�KE�
EKE�dZ��/d/KE�>�>/s�>/,KK�^

>ĞĂƌŶŝŶŐ�:ŽƵƌŶĞǇƐ�ǁĂƐ�Ă�ǀĞƌǇ�ĞǆĐŝƟŶŐ͕�
ĞŶĞƌŐŝǌŝŶŐ�ŶĞǁ�ŝŶŝƟĂƟǀĞ�ƵŶĚĞƌƚĂŬĞŶ�ůĂƐƚ�
ǇĞĂƌ͘ �KƵƌ�ŽďũĞĐƟǀĞ�ǁĂƐ�ƚŽ�ƌĞĂĐŚ�ŽƵƚ�ƚŽ�ŽƚŚĞƌ�
ŽƌŐĂŶŝƐĂƟŽŶƐ�ʹ�ďĞ�ŝƚ�E'KƐ͕�ĐŽƌƉŽƌĂƚĞƐ�Žƌ�
ŐŽǀĞƌŶŵĞŶƚ�ŝŶŝƟĂƟǀĞƐ�ʹ�ƚŚĂƚ�ĂůƐŽ�ǁŽƌŬ�ǁŝƚŚ�
ǁŽŵĞŶ�ŝŶ�ŶŽŶͲƚƌĂĚŝƟŽŶĂů�ůŝǀĞůŝŚŽŽĚ�ĚŽŵĂŝŶƐ͘�
^ŚĂƌŝŶŐ�ĂŶĚ�ůĞĂƌŶŝŶŐ�ĨƌŽŵ�ĞĂĐŚ�ŽƚŚĞƌ�ŚĞůƉƐ�
ďƵŝůĚ�ĐŽůůĞĐƟǀĞƐ�ƚŚĂƚ�ĨƵƌƚŚĞƌ�ƐƚƌĞŶŐƚŚĞŶ�ƚŚĞ�
ƉƌĂĐƟĐĞ�ŽŶ�ƚŚĞ�ŐƌŽƵŶĚ͘�>ĞĂƌŶŝŶŐ�:ŽƵƌŶĞǇƐ�
ǁĂƐ�ƚŚĞ�ĮƌƐƚ�ƐƚĞƉ�ƚŽǁĂƌĚƐ�ƐƵĐŚ�Ă�ĐŽůůĞĐƟǀĞ͕�
meant to facilitate learning for the women 
ƉƌĂĐƟƟŽŶĞĞƌƐ�ŽĨ�ŶŽŶͲ�ƚƌĂĚŝƟŽŶĂů�ůŝǀĞůŝŚŽŽĚƐ�
ĂŶĚ�ǁĞůů�ĂƐ�ƚŚĞ�ŽƌŐĂŶŝƐĂƟŽŶƐ�ƚŚĂƚ�ǁŽƌŬ�ǁŝƚŚ�
them and support them in this endeavour. 

Five learning journeys were undertaken 
last year. Learning groups comprising 
women trainees, drivers, and Azad and 
^ĂŬŚĂ�ƐƚĂī�ŵĞŵďĞƌƐ�ǀŝƐŝƚĞĚ�ŽƌŐĂŶŝǌĂƟŽŶƐ�
ŝŶ�dŚŝƌƵǀĂŶĂŶƚŚĂƉƵƌĂŵ͕��ŚĞŶŶĂŝ͕�EĂƐŚŝŬ�Θ�
DƵŵďĂŝ͕��ŚŵĞĚĂďĂĚ�ĂŶĚ��ŚŝƚƌĂŬŽŽƚ�ĚƵƌŝŶŐ�
January-February. The women trainees and 
drivers had an opportunity to share with and 
ůĞĂƌŶ�ĨƌŽŵ�ĞǆƉĞƌŝĞŶĐĞƐ�ŽĨ�ǁŽŵĞŶ�ĞŶŐĂŐĞĚ�ŝŶ�
ŽƚŚĞƌ�ŶŽŶͲƚƌĂĚŝƟŽŶĂů�ƉƌŽĨĞƐƐŝŽŶƐ͘�dŚĞ��ǌĂĚ�
ĂŶĚ�^ĂŬŚĂ�ƐƚĂī�ĚŝƐĐƵƐƐĞĚ�ŝƐƐƵĞƐ͕�ĞǆĐŚĂŶŐĞĚ�
ideas and learning with colleagues from the 
ŽƚŚĞƌ�ŽƌŐĂŶŝƐĂƟŽŶƐ�ƚŽ�ŝŵƉƌŽǀĞ�ĂŶĚ�ĨƵƌƚŚĞƌ�
develop their empowerment and livelihood 
programmes. 

The teams came back hugely energised and 
the learnings from each visit were harvested 
ƚŚƌŽƵŐŚ�ƐĞǀĞƌĂů�ƌĞŇĞĐƟǀĞ�ĚŝƐĐƵƐƐŝŽŶƐ͘�
These have been carefully documented in 

Z�&>��d/KE^�&ZKD�d,��:KhZE�z^

“Bina prashan pooche ham kuch nahi seekh 

sakte͟�;we cannot learn anything without asking 
ƋƵĞƐƟŽŶƐͿ�Ͳ�ƐƚĂƚĞĚ�ĂƐ�Ă�ƌĞŇĞĐƟŽŶ�ŽŶ�ƚŚĞ�ůĞĂƌŶŝŶŐ�
journey

“In he dekh kar lagta hai ki kaam karne ki koi 

ƵŵĂƌ�ŶĂŚŝ�ŚŽƟ͟��;seeing her we feel like age is no 
limit to work) - about a woman driver the team 
ŵĞƚ�Ăƚ�^ŚĞ�dĂǆŝ͘

“Apne ghar ki neev ko mazboot karne ke saath 

ƐĂĂƚŚ�ĚŽŽƐƌĞ�Ŭŝ�ŶĞĞǀ�ŬŽ�ŵĂǌďŽŽƚ�ŬĂƌƟ�ĚĞŬŚŝ�

gayi mahilaen͟�;along with strengthening the 
ĨŽƵŶĚĂƟŽŶ�ŽĨ�ƚŚĞŝƌ�ŽǁŶ�ŚŽƵƐĞ͕�ǁŽŵĞŶ�ǁĞƌĞ�ƐĞĞŶ�
to be doing the same for others too) - about a 
ǁŽŵĂŶ�ŵĂƐŽŶ�ƚŚĞ�ƚĞĂŵ�ŵĞƚ�Ăƚ��ƌĐŚĂŶĂ�tŽŵĂŶ�
�ĞŶƚƌĞ

>��ZE/E'�:KhZE�z^

independent reports (with photos, videos and 
ŵĞŵŽŝƌƐͿ�ĂƐ�ǁĞůů�ĂƐ�Ă�ĮŶĂů�ƐǇŶƚŚĞƐŝƐ�ƌĞƉŽƌƚ͘

�Ɛ�ƚŚĞ�ŶĞǆƚ�ƐƚĞƉ͕��ǌĂĚ�ƉůĂŶƐ�ƚŽ�ďƌŝŶŐ�ƚŽŐĞƚŚĞƌ�
these and other interested partners for a 
ƌĞŇĞĐƟǀĞ�ŶĂƟŽŶĂů�ůĞǀĞů�ǁŽƌŬƐŚŽƉ�ƚŽ�ĚŝƐĐƵƐƐ�
ƚŚĞ�ďĞƐƚ�ƉƌĂĐƟĐĞ�ĂŶĚ�ĚĞǀŝƐĞ�ƌĞĐŽŵŵĞŶĚĂƟŽŶƐ�
for policy makers, donors and other key players 
working in the women empowerment and 
ƐĞĐƵƌĞ�ůŝǀĞůŝŚŽŽĚ�ĮĞůĚ͘
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ϭ͘Ϯϭ

Ϭ͘ϰϭ

ϭ͘ϵϰ
Ϭ͘ϲϰ

Ϯ͘ϴϵ

ϯ͘ϴϴ

Ϯ͘ϲϵ
Ϯ͘ϲϳ

ϯ͘ϳϰ

GRANT 
&ZKD�/E�/s/�h�>^�Θ�
/E^d/dhd/KE�>��KEKZ^�
29.2M INR

Ϯ͘ϰϭ

ϭϮ͘ϯϵ

ϴ͘ϴϬ

ϭ͘ϮϮ

ϯ͘Ϭϲ

ϭ͘ϯϮ

/E�/s/�h�>�
�KEKZ^ HUMAN 

DIGINITY 
FOUNDATION

OAK FOUNDATION

�DWKt�Z

�:t^

PLANETERA 
FOUNDATION

/E^d/dhd/KE�>
Khd�Z���,�Θ�DK�/>/^�d/KE

PREPARING 
tKD�E��Z/s�Z

WZ�W�Z/E'�tKD�E�
�^���d�>zd/���,�E'��
�'�Ed^

LEARNING & 
�K�hD�Ed�d/KE

�yW>KZ/E'�
E�t�WKd�Ed/�>

ONE BILLION 
Z/^/E'�ΈK�ZΉ

Ks�Z,���^

^�>�Zz

GRANT 
UTILISATION 
ϮϬϭϰ�ͳϮϬϭϱ

>/^d�E/E'�dK�KhZ�
^d�<�,K>��Z^

MANTHAN

The working groups presented their ideas which reflected their deep 

involvement with Azad

Sketching the 

discussion- with 

two skilled graphic 

designers

The meeting 

formed a 

space for rich 

discussion 

in which our 

partners took 

active part

Sakha 

commercial 

driver, Khushi, 

engages in 

discussion with 

the stakeholders

The session being 

facilitated by 

Mr. Gagan Sethi

The groups at work

We are grateful to our stakeholders for being a part of this process
�ƵƌƌĞŶĐǇ�ǀĂůƵĞ�ŝŶ�ŵŝůůŝŽŶ�/EZ
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t��tKh>��>/<��dK�d,�E<
OUR PARTNERS
�E���KEKZ^

RECOGNITION
FOR AZAD FOUNDATION

Meenu Vadera, Executive Director of Azad Foundation, receives the Jija Bai 

Award given by Shivaji College, Delhi University,  for her exemplary work

The Azad-Sakha team receiving a 'Certificate of Appreciation' 

from the US Ambassador to India, Mr. Richard R. Verma at the 

US Embassy. March 2015

Omkari, a woman chauffeur trained by 

Azad Foundation and employed with Sakha, 

received an award on the international 

Women's Day organized by SRL Diagnostics

Jas Sohdi

Kishore Chintoju

Deepa Mardolkar

Michal Miskech

Naresh Subramanian

Zoe Smith

Ritesh Chaturvedi

Joanne Sandler

Susanne Georg

Deepak Samani

Ole Lyngenbo

Helle Fischer

Rachel Smith

Robert Riley

Rob Harris

Nisha Odedra

Amit Vyas

Ingrida Palkova

Keith George

Keri Dray

Alexe Cullen

Peter Patak

Davor Sulic

Richard Alderton

John Currie

Edita Durikova

Manish Chaturvedi

Peter Woolf

David Son

Jessica Anstee

Ashnoor Nanji

Simon Honnor

Kate Connolly

Istvan Andras

Rajkumar 
Karuppiah Rajan

Paul Hicks

Gen Chow

Beatrix Hartmann

Veronika Fricova

Kishore Chintoju

Vishal Kalucha

Ratan Singhania

South Delhi
F-26, First Floor, Kalkaji, New Delhi- 110019
Ph: 011 49056322

F-36, First Floor, Kalkaji, New Delhi- 110019
Ph: 011 49053796

North Delhi
��ϱͬϮ͕�DŽĚĞů�dŽǁŶͲϭ͕�EĞĂƌ�DŽĚĞů�dŽǁŶ�DĞƚƌŽ�^ƚĂƟŽŶ͕�EĞǁ��ĞůŚŝͲϭϭϬϬϬϵ
Ph: 011 45566088

East Delhi
G-14-G, Gali No. 5, Arjun Nagar West, New Delhi- 110015

:ĂŝƉƵƌ
ϱͲ�͕�:ŚĂůĂŶĂ�/ŶƐƟƚƵƟŽŶĂů��ƌĞĂ͕�:ĂŝƉƵƌͲϯϬϮϬϬϰ
Ph: 0141 2704475

<ŽůŬĂƚĂ
12/5, Selimpur Road, Kolkata-700031
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&Žƌ�ŵŽƌĞ�ŝŶĨŽƌŵĂƟŽŶ�ĂďŽƵƚ�^ĂŬŚĂ�ƉůĞĂƐĞ�ǀŝƐŝƚ
ǁǁǁ͘ƐĂŬŚĂĐŽŶƐƵůƟŶŐǁŝŶŐƐ͘ĐŽŵ

&Žƌ�ŵŽƌĞ�ĚĞƚĂŝůƐ�ŽŶ��ǌĂĚ�&ŽƵŶĚĂƟŽŶ�ĂŶĚ�ŝƚƐ�ǁŽƌŬ͕�ƉůĞĂƐĞ�ƌĞĨĞƌ�ƚŽ
ǁǁǁ͘ĂǌĂĚĨŽƵŶĚĂƟŽŶ͘ĐŽŵ


